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UNIVERSITY POLICIES
Alcohol and Drug Policies
Full policy language is also available here: https://www1.ucdenver.edu/
docs/default-source/wellnesscenter-documents/2019-dfsca-
notification.pdf?sfvrsn=318f7bb9_2

As an academic community, The University of Colorado Denver |
Anschutz Medical Campus is committed to providing an environment
in which learning and scholarship can flourish. The possession or use
of illegal drugs, or the abuse of those which may otherwise be legally
possessed, seriously affects the University environment, as well as
the individual potential of our students and employees. The University
enforces state laws and related University policies, including those
prohibiting the following activities on campus:

A. Providing alcoholic beverages to individuals under 21 or
possession or consumption of alcoholic beverages by individuals
under 21.
B. Distribution, possession, or use of illegal drugs or controlled
substances.
C. Possession of firearms or other dangerous weapons.

The abuse of alcohol and other drugs by students, regardless of age
and of location (on-campus or off-campus), is prohibited by the Student
Code of Conduct and Ethics and Professionalism codes on the University
of Colorado Denver | Anschutz Medical Campus. This includes on- or
off- campus activities sponsored by the University, such as officially
sanctioned field trips, student-sponsored social activities, club sports
travel, as well as activities of a student organization recognized by
the institution. Professional meetings attended by employees and
institution-sponsored activities abroad also fall under this code of
conduct. The University can, and will, impose disciplinary sanctions for
violations. Students are also subject to city ordinances and state and
federal laws. A separate policy addresses violations by University staff.

The University strongly encourages students and staff members to
voluntarily obtain assistance for dependency or abuse problem before
such behavior results in an arrest and/or disciplinary referral, which might
result in their separation from the institution.

The use of, or addiction to, alcohol, marijuana, or controlled substances is
not considered an excuse for violations of the Student Code of Conduct
or staff expectations, and will not be a mitigating factor in the application
of appropriate disciplinary sanctions for such violations.

Help is available both on campus and within the community for students
and staff members who are dependent on, or who abuse the use
of alcohol or other drugs. Services are available at the Student and
Community Counseling Center, (303-315-7270) for CU Denver Campus
Students, Student Mental Health Services (303-724-4716) for CU
Anschutz students, and The Colorado State Employee Assistance
Program (303-866-4314) for CU Denver | Anschutz employees. These
resources as well as other professional agencies will maintain the
confidentiality of persons seeking help for personal dependency and
will not report them to institutional or state authorities. The CU Denver
Health Promotion and Engagement Coordinator, (303)315-4009, provides
educational and awareness programming, information, and assistance for
CU Denver students. The Director of Student Health Promotion at the CU
Anschutz Medical Campus, (303)724-7674), provides this programming
for CU Anschutz students.

Student Sanctions
Underage students confronted by the institution for the consumption
of alcohol will face disciplinary sanctions including, but not limited to,
a warning, bystander class, online class, face-to-face class, reflection
paper, personal success plan, counseling referral, alcohol assessment,
disciplinary probation, disciplinary probation with loss of good standing,
suspension, and expulsion.

Students whose use of alcohol or drugs results in harm or the threat of
harm to themselves or others, or to property, regardless of the location
of the incident, may face disciplinary action by the University up to and
including expulsion.

Students in the following schools/colleges on the CU Anschutz Medical
Campus will be sanctioned according to their individual school or
college’s professionalism/ethics or disciplinary codes:

• School of Dental Medicine
• School of Medicine
• College of Nursing (https://nursing.cuanschutz.edu/student-life/

student-handbooks/)
• Colorado School of Public Health (https://www.ucdenver.edu/docs/

librariesprovider151/default-document-library/coloradosph-honor-
code.pdf?sfvrsn=5d211eb9_4)

• Skaggs School of Pharmacy & Pharmaceutical Sciences
(https://pharmacy.cuanschutz.edu/docs/librariesprovider195/
current-student-documents/pharmd/student-policies/
student_ethics_and_conduct_code.pdf?sfvrsn=ffc808b9_4)

As members of the University community, students are also subject to
city ordinances and to state and federal law. Arrest and prosecution for
alleged violations of criminal law or city ordinances may result from the
same incident for which the University imposes disciplinary sanctions.

Colorado Marijuana Laws
Persons must be at least 21 years of age to buy, possess or use retail
marijuana. It is illegal to give or sell retail marijuana to minors. Adults 21
and older can purchase and possess up to 1 ounce of retail marijuana at
a time.

Medical marijuana requires a state red card, which can only be obtained
by Colorado residents with a recommendation from a doctor that a
patient suffers from a debilitating medical condition that may benefit
from medical marijuana. Medical marijuana patients can obtain
marijuana from a licensed center, a primary caregiver or self-grow.

Retail marijuana is intended for private, personal use. Such use is only
legal in certain locations not open or accessible to the public. Marijuana
may not be consumed openly or publicly. This includes but is not limited
to areas accessible to the public such as transportation facilities,
schools, amusement/sporting/music venues, parks, playgrounds,
sidewalks and roads and outdoor and rooftop cafes. It is also illegal to
smoke at indoor-but-public locations like bars, restaurants, and common
areas in buildings.

It is illegal to drive under the influence of marijuana and it can result
in a DUI, just like alcohol. Anyone with 5 nanograms or more of delta
9-tetrahydrocannabinol (known as THC) per milliliter in whole blood (CRS
42-4-1301) while driving can be arrested for DUI. The consequences of
DUI are dependent on the driver but they can include fines, jail time and a
revoked license.
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Counseling and Treatment
Short-term alcohol and other drug counseling is available through the
CU Denver Student and Community Counseling Center 303-315-7270 for
Denver Students, and at Student Mental Health Services 303-724-4716 for
CU Anschutz Students.

Campus services may refer students to other treatment programs for
more intensive treatment if deemed appropriate. The University of
Colorado Denver, the State of Colorado Employee Assistance Program
offers employees additional education and counseling, as well as
appropriate referrals.

Alcoholic Beverages at Official Functions
University of Colorado Denver | Anschutz Medical Campus official
functions that include the serving of alcohol require the completion of an
"Event with Alcohol" form and prior approval by the designated school/
college/unit officer (Dean, Associate Vice Chancellor, or higher). Purchase
of alcohol for personal consumption at official functions is allowed only if
the source of the University funds is (1) gifts restricted for entertainment,
donor cultivation, or personnel recruitment purposes and (2) approved by
the Deputy Controller.

Sales of alcohol at University events may only be made at licensed
establishments.  Pooling resources to purchase alcohol constitutes sale
of alcohol without a license and is therefore not allowed on University
property or at University events.

To ensure proper management of an activity where alcohol is provided
at a pre-approved official function, the following rules include but are not
limited to:

1. All persons being served alcoholic beverages must be at least 21
years of age and have proper identification for proof of age.

2. An Event Manager will be present and will monitor the alcoholic
beverage service area.  The Event Manager/Sponsor is a responsible
and accountable individual who will be present for the entire event.

3. Food items and non-alcoholic beverages will be available.  These
items must be available at no cost, in the same general location,
and of such a variety as to make them attractive alternatives to the
alcoholic beverages being provided.

4. Persons checking ID's will have knowledge of proper identification
techniques and are over 21 years of age.

5. Persons dispensing alcohol will monitor individual's consumption and
not continue to dispense to persons that show signs of impairment.

6. Alcoholic beverages will not be available for individuals to pour their
own.  There will be no open or unattended kegs, containers, or bottles.

7. If the event lasts more than two hours, alcohol will not be served
during the last hour.  For events lasting less than two hours, service
will discontinue at least 30 minutes prior to the scheduled end of the
event.

8. The entrance/exit access area will be monitored so as not to allow
persons to carry in or take alcoholic beverages from the consumption
area.

9. Designated drivers or other means of alternate transportation will be
available.

10. Campus Police are notified in advance for on-campus events, as
applicable.

For a complete listing of University rules for managing an official function
with alcohol, please see the following policies or contact the campus
Deputy Controller.

Campus Administrative Policy 3050

CU System University Risk Management Page (https://www.cu.edu/risk/)

Animals on Campus
The University allows individuals to bring animals on Campus property
or include them as part of University-sponsored events, programs,
or activities in accordance with federal and state laws and in other
situations subject to the rules outlined in this Policy. At the same time,
the University recognizes the health and safety risks potentially created
by unrestrained animals on Campus and at University-sponsored events,
programs, or activities. This Policy sets forth roles and responsibilities
of employees, students, visitors, and applicants for admission or
employment with the University who have the need to bring animals
on Campus or include them as part of University-sponsored events,
programs, or activities.

Definitions
  1. Animal Definitions

a. Emotional Support Animal: an animal that is not a service
animal as they are not specially trained to perform a task and are
not covered by the Americans with Disabilities Act, as amended
(“ADA”) relative to public accommodations, but they are covered by
applicable law relative to housing considerations to allow a person
with a disability an equal opportunity to use and enjoy a dwelling.
To legally be considered an Emotional Support Animal,
the animal needs to be prescribed by a licensed metal health
professional to a person with a disabling mental illness.

b. Pet: an animal kept for ordinary use and companionship. A Pet
is not considered a Service Animal, Service Animal in Training,
Emotional Support Animal, Therapy Animal, or Research Animal.

c. Research Animal: any animal that is covered under a University
of Colorado Animal Care and Use Committee (IACUC) approved
protocol. Research Animals are not Pets, Service Animals, Therapy
Animals, or Emotional Support Animals unless part of a study
approved by the IACUC. Their presence on campus is controlled by
the Office of Laboratory Animal Research; the terms of this Policy
do not apply to those animals.

d. Service Animal: a dog, and in some specific instances a miniature
horse, that has been individually trained to do work or perform tasks
for an individual with a disability. The task(s) performed by the
animal must be directly related
to the person’s disability.

e. Service Animal in Training: an animal engaged in training to
become a Service Animal. All below references to Service Animals
refers also to Service Animals in Training.

f. Therapy Animal: a trained animal that accompanies a licensed
counselor or therapist to treatment sessions in order to deliver
individualized animal-assisted therapy interventions.

https://www.cu.edu/risk/
https://www.cu.edu/risk/
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  2. Additional Definitions
a. ADA Coordinator: an employee of the University responsible
for providing information to and facilitating the reasonable
accommodation process, pursuant to the ADA for employees and
applicants for employment.
b. Campus: includes all University-owned, leased, or controlled
locations.
c. Disability: with respect to an individual, a physical or mental
impairment that substantially limits one or more major life activities
of such an individual, a record of such an impairment, or being
regarded as having such an
impairment. The impairment may be permanent, chronic, or
progressive. An impairment that is episodic or in remission is
considered a disability under the ADA if the condition would
substantially limit a major life activity when
active.
d. Disability Services Director: an employee of the University whose
purpose is to provide assistance to students with disabilities,
including the provision of reasonable accommodations.
e. Handler: person without a disability who is training a Service
Animal.
f. Partner: person with a disability using a Service Animal. For
purposes of this policy, this can be either a student or an employee.
g. Public Facilities: any property, including buildings, grounds, and
equipment controlled by the University and open to the public.
h. Qualified Individual with a Disability: an individual with a disability
who possesses the requisite skills, education, experience, and
training for a position, and who can perform, with or without
reasonable accommodation, the essential functions required for the
position the individual desires or holds.
i. Reasonable Accommodation: a modification or adjustment to
the job application process or the work environment enabling a
qualified individual with a disability to be eligible for a position,
perform the essential functions of
a position, or enjoy the same benefits and privileges of employment
as are enjoyed by similarly situated employees without disabilities.
The University provides reasonable accommodations to qualified
individuals with a disability in order for them to enjoy equal benefits
and privileges of work and to enable performance of the essential
functions specified in the job description.

Responsibilities and Procedures
  1. Service Animal Qualifications
A Service Animal must be individually trained to do work or perform
tasks for the benefit of an Individual with a Disability. The work or tasks
performed must be directly related to the disability. Service Animals must
be accompanied by a Partner at all times and the Partner must maintain
control of the animal at all times.

The Service Animal must be current on vaccinations.

In situations where it is not obvious that the animal is a Service Animal,
the University may ask:

a. "Is the animal a service animal required because of a disability?";
and

b. "What work or task has the animal been trained to perform?"

  2. Service Animal Care and Control Requirements
The care and supervision of a Service Animal is the responsibility of the
Service Animal’s Partner. Service Animals must be harnessed, leashed,
or tethered, unless the device interferes with the Service Animal’s work or

the individual’s disability prevents using these devices. In that instance,
the Partner must maintain control of the animal at all times through
voice, signal, or other effective controls.

As noted in the ADA, the Partner is responsible for caring for and
supervising the Service Animal, which includes toileting, feeding,
grooming and veterinary care. If a Service Animal is sick, that Service
Animal should not be brought to Campus or University-sponsored events,
programs, or activities during the duration of that sickness. The Partner
is responsible for the cleanup of all animal waste; the University may
designate animal waste areas.

The owner or individual with a disability who has control or custody of a
Service Animal or the trainer of a Service Animal is liable for any damage
to persons, premises, or facilities caused by the Service Animal or Service
Animal in Training.

  3. Removal of Service Animals from Campus or University-Sponsored
event, program, or activity
A University official, including, but not limited to, an event coordinator
and/or a member of the Animals on Campus Committee, may require the
removal of a Service Animal from campus or from a University-sponsored
event, program or
activity if it is: (1) out of control (i.e. biting or attempting to bite),
vocalizing, running around, jumping at or on other animals or people or
engaging in other aggressive or disruptive behavior; or (2) the animal is
not housebroken.

Circumstances leading to removal will be reviewed on a case-by-case
basis. In the event the University properly excludes a Service Animal, it
must provide the Handler the opportunity to participate in the service,
program, or activity without
having the Service Animal present. Once a particular animal has been
excluded, it may not return to campus. If an excluded animal reappears
on campus, the animal’s Partner will be referred, as applicable, to either
a student conduct official or human resources for possible disciplinary
action.

  4. Employees and Service Animals on Campus
Qualified employees with a disability who require a Service Animal as a
Reasonable Accommodation, as defined by the ADA, in a University office
or other facility not open to the general public must submit a request that
they be permitted
to bring their Service Animal to their place of employment. The ADA
Coordinator may review this request with the Employee’s supervisor.
The employee must contact the ADA Coordinator at least two weeks in
advance of the Service Animal coming on campus or other University
facility or as early as is reasonably practicable. After engaging in the
interactive process on a case-by-case basis with the disabled employee,
the ADA Coordinator may approve the requested
accommodation and will provide documentation for the employee to
present to their supervisor.

Employees who do not themselves have a disability that would benefit
from the use of a Service Animal but wish to train an animal to be a
Service Animal for other individuals must submit a request to the relevant
campus ADA Coordinator.
These requests will be considered on a case-by-case basis with
supervisor input, but not analyzed under the Americans with Disabilities
Act.

Employees wishing to bring Service Animals and Service Animals in
Training to campus must initially provide Service Animal and Service
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Animal in Training health and vaccination records, including but not
limited to negative fecal exam
results, to the ADA Coordinator and maintain such records, updated on an
annual basis, that can be shown upon demand to the ADA Coordinator or
a University official enforcing this Policy.

  5. Students and Service Animals on Campus
A student with a disability, who requires a Service Animal in an academic
setting, is encouraged to meet with the Office of Disability Resources
and Services. After registration, including verification of the disability
and Service Animal, is complete, the disability staff will provide
documentation for the student to present to their faculty. In addition, the
disability staff are available to assist with providing access to additional
accommodations, resources, information, and advocacy.

  6. Visitors and Service Animals on Campus
Visitors with Service Animals may access all public facilities, with
the exception of areas where this Policy specifically prohibits Service
Animals.

  7. Extent of and Restrictions on Service Animal Access
The University may prohibit or otherwise restrict the access of Service
Animals in certain University facilities due to health or safety restrictions
or concerns, where the presence of a Service Animal may put the Service
Animal at risk, compromise the integrity of certain research, or otherwise
fundamentally alter a program or activity. Each request for access will be
evaluated on a case-by-case basis by the ADA Coordinator or Disability
Services Director.

Service Animals may be restricted from the following areas:

• Food preparation areas;
• Research laboratories;
• University Animal Care Facilities
• Mechanical rooms or custodial closets such as boiler rooms, facility

equipment rooms, electrical closets, elevator control rooms, and
similar spaces;

• Areas where personal protective clothing or equipment are necessary;
• Areas where there is a danger to the Service Animal such as

classrooms, wet laboratories or wood/metal/machine shops, where
there are physical chemical or other hazards on the floor, in the air, or
protruding from a surface, that could cause harm to the animal.

  8. Conflicting Disabilities
Individuals with medical issues aggravated due to the presence of other’s
Service Animals should contact the Office of Disability Resources and
Services if the Partner involved is a student or the ADA Coordinator if
the Partner involved is an employee. The Office of Disability Resources
and Services or the ADA Coordinator will resolve any conflict in a timely
manner and will consider the conflicting needs and/or accommodations
of all individuals involved.

Service Animals in Training on Campus
A trainer of a Service Animal, or an individual with a disability
accompanied by an animal that is being trained to be a Service Animal,
may have the right to be accompanied by the Service Animal in Training
at the University. The presence of the Service Animal in Training may not
interfere with the trainer’s responsibilities to the University.

Pursuant to above, Employees requesting to bring a Service Animal in
Training to the workplace must speak with the ADA Coordinator prior to
bringing the animal to campus.

Emotional Support Animals are not Permitted in
University Facilities
Students requesting to keep an Emotional Support Animal in their
University dormitory, must work with the facility to determine under what
circumstances the animal is allowed.

Therapy Animals are permitted in University public facilities to the extent
that they are accompanied by a trained therapist or counselor and are
being used solely for the purpose of individualized or group assisted
animal therapy (“AAT”). The trained therapist or counselor must request
permission from the University Committee prior to bringing the animal on
campus and follow all campus requirements regarding third party use of
facilities as well as certain minimum requirements relating to vaccination
and insurance as determined by the Committee. The rules outlined above
regarding Service Animals apply to Therapy Animals. Therapy Animals
must:

1. Have completed a training program, acceptable to the University, prior
to engaging in any therapy services.

2. Be seen by a veterinarian, the cost of which is paid by the animal’s
owner, once per year and provide to the University evidence of current
vaccinations and a negative fecal exam.

3. Be secured in an appropriate crate or enclosed space/office at all
times that the animal cannot be physically present with the Handler.

The Therapist or Counselor must:

1. Accept complete financial responsibility for the animal.
2. Obtain informed consent from each patient who will be seen by the

Therapy Animal.
3. Maintain control of the animal at all times.
4. Develop a plan to remove the animal whenever the circumstances of

the therapy session require removal.
5. Require that the patient wash their hands after coming into contact

with the Therapy Animal.
6. Attend to the needs of the animal including, but not limited to,

allowing the Therapy Animal regular breaks from the sessions, taking
the animal outside to designated areas to eliminate, and providing
water when necessary.

7. Keep the animal away from campus if it shows signs of illness until
cleared by a veterinarian.

In addition to the prohibited locations in section above, the Therapy
Animal may be further restricted by the clinical sites of practice.

“Puppy De-stress” type events must meet the criteria for therapy
animals or otherwise be approved in writing at least two weeks prior to a
scheduled event by the Committee.

Contacting the Animals on Campus Committee
Persons with concerns, about specific Service Animals they see
on campus, may inform the Animals on Campus Committee at:
aoc@ucdenver.edu.

Therapists and Counselors wishing to incorporate Therapy Animals into
their practice and departments that wish to sponsor “Puppy De-Stress”
events must inform the University by contacting the Animals on Campus
Committee at aoc@ucdenver.edu. The request will then be forwarded to
the Animals on Campus Committee who will review and meet with the
Therapist or Counselor to outline additional requirements, if any.

mailto:aoc@ucdenver.edu
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ADA Resources
If you are a student at the CU Denver Campus and need to make an
application for accommodations or need information regarding the ADA
and Service Animals Policy, contact the Office of Disability Resources and
Services at Disability Services Coordinator at (303) 315-3510 or by mail to
CB 118 P.O. 173364 Denver, CO 80217-3364.

If you are a student at the CU Anschutz Medical Campus and need to
make an application for accommodations or need information regarding
the ADA and Service Animals Policy, contact the Office of Disability
Resources at (303) 724-5640 or by mail at Strauss Health Sciences
Library - 1409A1, 12950 East Montview Boulevard, Aurora, CO 80045.

If you are an employee or prospective employee and need to make an
application for accommodations or need information regarding the
ADA and Service Animals Policy, contact the ADA Coordinator at (303)
315-2700 or mail to P.O. Box 173364, Campus Box A005/130, Denver, CO
80217-3364.

Other Applicable Policies
University students and employees who are located off of University
property and not engaged in a University-sponsored program or
activity must adhere to the policies and procedures regarding animals
established by the third party location.

Anti-Violence Policy
The University of Colorado strives to maintain an environment free of
intimidating, threatening, or violent behavior, including but not limited
to, verbal and/or physical aggression, attack, threats, harassment,
intimidation, or other disruptive behavior in any form or by any media,
which causes or could cause a reasonable person to fear physical harm
by an individual(s) or group(s) against any person(s) and/or property. This
policy is not intended to regulate the content of an individual’s speech
but is instead meant to address the manner in which individuals behave.
This policy applies to academic, administrative, research, and service
departments, programs, activities and/or services wherever CU Denver
Campus and CU Anschutz Medical Campus business is conducted,
including extended studies and international locations.

Policy Statement
University employees, students, affiliates, and visitors who engage in
prohibited behavior shall be held accountable under University policy
and local, state, and federal law. Any employee or student who commits
prohibited behavior may be subject to disciplinary action, up to and
including, dismissal or expulsion, as well as arrest and prosecution.
Any visitor or affiliate who commits or threatens to commit prohibited
behavior may be subject to exclusion from campus, arrest, prosecution,
termination of their business relationship with the University, and/or any
other appropriate action.

Examples of prohibited behaviors may include any of the following
behaviors that have  the effect of causing a reasonable person to be in
fear of harm to themselves or others, but are not limited to: (1) disturbing
the peace by violent, tumultuous, offensive, or obstreperous conduct; (2)
engaging in intimidating, threatening, or hostile statements or actions
that unreasonably disrupts the work or learning environment, causes
undue emotional distress to another, or creates a reasonable fear of
injury to a person; (3) making gestures that convey threats; (4) or using
fighting words; (5) uttering ethnic, racial, or sexual epithets; (6) making
threatening comments about, or references to, violent events and/
or behaviors; (7) waving fists, pushing, stalking, bullying, hazing; (8)

destroying personal property in the workplace; (9) destroying university
property; (10) physically assaulting or attacking persons or property; (11)
throwing objects at persons
or property; (12) engaging in vandalism, arson, or sabotage.

With regard to firearms, explosives and other dangerous or illegal
weapons on or within any University of Colorado campus, leased building
or areas where such possession interferes with the learning and working
environment of the University of Colorado, please refer to Regent Policy
14.I, Weapons Control, and the forthcoming Campus Policy on Weapons
Control.

Reporting Procedures
  1. Emergency or Life-Threatening Situations

In the case of an emergency or life-threatening situation,
immediately call 911. A call to 911 will go to the appropriate
Campus, City, or County law enforcement agency. A call to 911 from
any campus telephone automatically registers the location of the
telephone on which the 911 call was placed, even if no words are
spoken.

If calling from a cell phone on the Anschutz Medical Campus,
please contact University Police at (303) 724-4444 or use Safe Zone
to report the emergency situation. If calling from a cell phone on
the Auraria Campus, please call Auraria Campus Police at (303)
556-3271. The AHEC Text-A-Tip number can also be a reporting
avenue: 720-593-TIPS (8477).

  2. Non-Emergency Situations
In all other situations, notify the Faculty and Staff Threat
Assessment (FaST) team at (303) 315-0182 or the CARE Team
at (303) 724-8488 at CU Anschutz Medical Campus or (303)
315-7306 for CU Denver Campus. The FaST Team will engage other
departments as appropriate, including Human Resources.

  3. Responsiblity to Report
Anyone witnessing or receiving a report of prohibited behavior,
or unauthorized possession, display or use of any unauthorized
weapon shall immediately notify the appropriate authority, as listed
above. Any supervisor who fails to make such a report shall be
subject to corrective/disciplinary action.

The Workplace Violence Incident Report Form will be used by
Human Resources and University Police to document each alleged
violation of this policy. Copies of the form are available on the
Human Resources website.

  4. Non-Retaliation and Confidentiality
To the extent possible, no adverse action will be taken against
anyone for truthfully reporting a violation of this policy. Further,
every effort will be made to protect the confidentiality of all personal
identifying information provided in reports of violations of this
policy.

Disposition of Allegations; FAST Team and CARE Team
Role and Teams' Training
  1. Disposition

All reports of threatened, potential, or actual violent behavior or
unauthorized possession, display or use of any weapon will undergo
inquiry and be verified, documented, and confronted.

  2. CARE Team
When it is alleged that a student has violated this Policy by
engaging in threatening, potential, or actual violent behavior
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or unauthorized possession, display or use of any weapon, the
CARE Team will investigate such reports for threat assessment, if
necessary. The CARE Team will then refer recommended actions to
the student’s school or college for potential sanctions as part of the
relevant school or college’s student conduct process. The following
units will assign
individuals to serve as representatives to the CARE Team:

• Case Management
• Campus Student Affairs Office and/or Conduct Office
• Student Affairs for one School or College on a rotating

basis (CU Anschutz Medical Campus)
• University /AHEC Police
• University Counsel
• Office of Equity
• University Housing & Dining (CU Denver Campus)

  3. FaST Team
HR will investigate reports regarding prohibited behavior or
possession, display, or use of any unauthorized weapon, and
coordinate the University’s response to violent behavior. When
determined to be necessary by Human Resources, or
University Police if the situation involves a Human Resources
employee, a report will be referred to the FaST Team for threat
assessment. The following units will assign individuals to serve as
representatives to the FaST Team:

• Human Resources
• University Police
• University Counsel
• Office of Equity
• Auraria Police
• A licensed psychiatrist from the Department of Psychiatry
• Faculty with scholarly and applied expertise in workplace

behavioral issues

  4. Training
All members of the FaST Team and the CARE Team will participate
in training provided by the National Behavioral Intervention Team
Association (NABITA).

The University encourages the training of all employees, students,
and affiliates in this area. Please contact Human Resources for
more information.

Bathroom and Locker Room Policy
The University of Colorado Anschutz Medical Campus (“university”) has
adopted this policy for all students, employees, and visitors to ensure
equal access to restrooms and/or locker rooms regardless of their sex,
gender identity, or gender expression.

Policy Statement
  1. Equal Access to Restroom and/or Locker Room Facilities

a. The university strives to create and sustain a campus
environment that supports and values all members of our
community. One aspect of creating a supportive and respectful
environment is providing access to safe restroom and/or locker
room facilities.

b. Students, staff, faculty, and visitors shall be permitted to
utilize the multi-stall or single-stall restroom or locker room that

corresponds with their gender identity and/or gender expression.
Students, staff, faculty, and visitors shall not be required to use the
restroom and/or locker room facilities that correspond to their sex.

c. Questioning the presence of or harassing an individual who
enters a restroom or locker room because of their perceived sex,
gender expression or gender identity could be a violation of the
university’s Nondiscrimination policy.

d. The university has posted the list and map
of available all-gender or single stall restroom
facilities online at: https://www.ucdenver.edu/docs/
librariesprovider102/default-document-library/210519_all-gender_cuanschutz.pdf?
sfvrsn=99307bba_2. Facilities Management is responsible to
provide newly identified all-gender restrooms to the Office of Equity
(OE). OE will review and update the list, as necessary.

  2. Whom to Contact
a. Employees or students with questions regarding the
university’s policy or concerns regarding discrimination
based on sex, gender identity, or gender expression, may
contact the Office of Equity at 303-315-2567 or via email at
equity@ucdenver.edu. To report concerns of discrimination, you
can submit an incident report form: https://cm.maxient.com/
reportingform.php?UnivofColoradoDenver&layout_id=2.

b. If rooms are unclean or need to be restocked with supplies,
contact Facilities Services at 303-724-1777.

c. For general support and advocacy on the Anschutz Medical
Campus, please contact the Office of Diversity, Equity, Inclusion,
and Community Engagement at odeice@cuanschutz.edu.

Definitions
• Restroom: A facility that includes at least one toilet and sink, but no

bathing fixture.
• Locker Room: A facility that includes at least one area where an

individual could disrobe to change clothing. This facility may or may
not include a bathing fixture, toilet, or sink.

• Gender Identity: Refers to an innate sense of one’s
own gender, or an internal sense of who one is.
See https://www.ucdenver.edu/offices/equity/
university-policies-procedures/discrimination-and-harassment/
protected-characteristics for more information.

• Gender Expression: Refers to the external appearance of one’s
gender, usually expressed through behavior, clothing, haircut or
voice, and which may or may not confirm to socially defined behavior
and characteristics typically associated with being masculine
or feminine. See https://www.ucdenver.edu/offices/equity/
university-policies-procedures/discrimination-and-harassment/
protected-characteristics for more information.

• Sex: Refers to the assigned and/or classification of an infant
at birth as male, female, or intersex based on reproductive
organs. See https://www.ucdenver.edu/offices/equity/
university-policies-procedures/discrimination-and-harassment/
protected-characteristics for more information.

• All-Gender Restroom: A Multi-stall restroom designated for use by
any individual(s) regardless of their sex, gender Identity, or gender
expression. Allows for access for several users at one time.

• Single-Stall Restroom: Restroom designed to accommodate one
individual at a time, typically equipped with an external lock, to
prevent access while occupied.
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• Multi-Stall Restroom: Restroom designed to accommodate multiple
individuals at a time, typically not equipped with an external lock.

• Students: Includes, but is not limited to, all students, including
part-time, full-time, degree-seeking, non-degree seeking,
undergraduate, or graduate students enrolled at CU Anschutz.

• Employee: Includes, but is not limited to, all staff, faculty, residents,
fellows, including part-time, full-time and temporary appointments.

Campus Closures/Delays
This policy establishes physical campus closure and related staffing
expectations during inclement weather and other emergencies, and is
applicable to all faculty, classified staff, university staff and student
employees at the University of Colorado Anschutz Medical Campus
(“CU Anschutz”). Circumstances which may require that CU Anschutz
facilities/campus be closed include but are not limited to: inclement
weather such as snow, ice, tornadoes and other weather-related
conditions, flood, fire, chemical spills, air pollution advisories and other
similar natural disasters; and, acts of violent crime, terrorism and other
major threats to personal health or safety.

Policy Statement
  1. The decision to close the physical campus is vested with the CU
Anschutz Chancellor or designee(s). With guidance from weather reports
and forecasts, law enforcement agencies and other emergency personnel,
the decision to close a campus will be made under conditions that
pose serious health and/or safety hazards to campus constituents. The
primary criterion for closing the campuses will be the current or changing
conditions of the campuses and the immediate
environment. No individual school or department may formally announce
an independent closing decision. Closing considerations may include but
are not limited to:

• Ability of employees to access the parking lots and buildings by
6:00 a.m.

• If the sidewalks are clear and safe for use by 6:00 a.m.
• Status of the roads cleared and negotiable by 6:00 a.m.
• State and or local warnings in place
• The number of consecutive days the campus has been closed
• Status of functioning infrastructure and services:

• Domestic water
• Steam
• Chilled water
• Telephones
• Network
• Electrical
• Circulator (Anschutz Medical Campus)
• Public transportation
• Public safety first responders

• Conditions surrounding the campus or facilities
• Ability of essential personnel to arrive at work and stay for an

extended period of time
• Long-term outlook or weather forecast
• Forecast for length of time the campus/facility can be kept

open
• Whether affiliate entities are impacted and/or open
• Whether State and local agencies are open

CU Anschutz has the authority to make campus closure decisions
independent of city and state officials and is exempt from the State
Inclement Weather Policy as established by the Governor for state
employees.

a. CU Anschutz Medical Campus
The CU Anschutz Chancellor or designee(s), usually the Executive
Vice Chancellor for Administration and Finance, have authority over
the Anschutz Medical Campus, and off-campus work locations
associated primarily with this campus. This applies to the locations
in the Denver Metro area. Individuals in off-site locations outside of
a radius of 15 miles of Aurora will follow the closure decision by the
facility in which they are practicing.

University of Colorado Hospital Authority (UCH), Children’s Hospital
Colorado (CHCO) and other affiliates at CU Anschutz have separate
operating policies that affect their staff. However, every effort will
be made to coordinate closure information with hospital partners
and other affiliates, particularly to ensure appropriate medical care
coverage. Individuals required to work in those clinical facilities
must follow the requirements and closure status of those locations.

b. Off-Campus Activities
Closures in the case of inclement weather also include the
cancellation of off-campus activities. However, independent policies
and procedures for closing may be determined for off-campus
activities by the college, school, location, or department supervising
and directing the impacted off-campus activities.

  2. Communicating Closure Decisions
The Office of Communications at CU Anschutz is designated by the
Chancellor to notify the news media of closures and update campus
channels. CU Anschutz Police will notify the campus community through
the CU Anschutz Alerts system. Weather closures and emergency
notification decisions will be made as early as possible to facilitate the
most effective communication. Multiple communication avenues will
be used whenever possible, to ensure broad access to information. The
primary sources of closure will include:

a. Local television and radio stations and their websites
b. CU Anschutz campus website: http://www.cuanschutz.edu and
social media channels
c. CU Anschutz Alerts system: text message, email message,
website, and social media channel (coordinated through University
Police)
d. CU Anschutz emergency information number: 877-INFO-070
(877-4636070) (coordinated through University Police)

  3. Staffing Management
a. Essential Employees - Certain employees, by nature of their
assignments, may be designated as ‘essential,’ e.g., certain police
personnel, safety, medical, information technology, administrative
and critical facilities personnel. Appointing authorities of applicable
units usually identify these employees in advance and notify them
of their status in writing. Specific incidents or circumstances may,
however, require the immediate determination and notification
that an employee must report during a campus closure. Since
such essential employees are often expected to report to work
during closures, they are required to be aware of the reporting and
communication plan for their work area.

Essential employees with parking privileges should park in their
normal parking spaces. If unable, essential employees need to park
in spaces that are accessible, without using handicap spaces. They
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will need to watch for special notices or communications regarding
parking and other special situations as they report to work.

Essential employees who do not report to work as assigned will
be required to use vacation leave or have their pay docked for that
time period. Such absences will also be considered in the evaluation
of the employees’ performance, including possible corrective or
disciplinary actions.

b. Employees not designated as Essential (Staff and 12-month
Faculty)
Non-essential employees who are regularly scheduled to work must
stay away from campus during closures. It is expected that they
will work remotely to the greatest extent possible during physical
campus closures. If unable to perform their duties remotely or need
to care for children, family members, or have other commitments,
they can work with their supervisor to take vacation leave to
accommodate needs.

c. Given that closures only occur in cases of extreme weather
or other safety concerns, the campus will not be prepared to
accommodate the health and safety of non-essential employees.

d. Employees who are on pre-approved leave (vacation or sick) at
the time of a closure are required to use their earned leave during
the closure.

Campus Weapons Control
Board of Regents Policy 14.I recognizes that the unauthorized
possession of, knives firearms, explosives, and dangerous or illegal
weapons on or within any University of Colorado campus, leased building,
or areas where such possession interferes with the learning and working
environment of the University of Colorado is inconsistent with the
academic mission of the university. Further, Board of Regents Law 14.B.3
allows the chancellors of each campus to enact rules lawfully regulating
the possession of firearms, explosives, and other weapons for their
respective campus.

Policy Statement
Both the Denver Campus and the Anschutz Medical Campus prohibit
the unauthorized possession of “Banned Items” as defined in this policy,
including firearms, knives, explosives, and dangerous or illegal weapons
on any property owned, leased, or controlled by the Denver Campus or the
Anschutz Medical Campus.

The only permitted exceptions to this prohibition are:

1. The carrying of a concealed weapon in accordance with the
requirements of the Colorado concealed carry laws.

2. The carrying of a firearm or other weapon by any member of the
armed forces of the United States, or Colorado National Guard while
acting in their official capacity and in conformance with general or
specific military orders, and

3. A peace officer, as described in § 16-2.5-101, C.R.S., when carrying a
weapon in conformance with the policy of their employing agency as
provided in § 16-2.5-101(2).

4. A law enforcement officer, agent, or employee of the United States,
when lawfully carrying a weapon in conformance with the policy of
their employing agency.

5. The possession of a Banned Item by individuals who have written
permission from the chief of police for those campuses which have
such an officer or from the chancellor after consultation with the

chief of police. Requests for exemption from this policy shall be
submitted to the Chief of Police and will be considered based upon
the educational or business need for possession of the otherwise
prohibited weapon.

In the event that an individual found to be in possession of a Banned
Item, or is found to have intentionally or recklessly used or possessed
an item that does not meet the definition of a Banned Item in a way
that would intimidate, harass, injure or otherwise interfere with the
learning and working environment of the university, that individual may
be excluded from the university campus, leased building, or other area
under the control of the university. For employees or students, the result
may include termination or expulsion from the University. Such a decision
will be made in collaboration with Human Resources (for employees)
and Student Affairs (for students). In the case of the Denver Campus,
officials shall make every effort to work with the Auraria Higher Education
Center officials to obtain a reciprocal ban relating to AHEC property. This
section is not intended to limit the discretion of the University to institute
summary suspension proceedings.

This policy is intended to clearly state expected standards of personal
conduct for employees, students, and visitors.

Definitions
A “Banned Item” shall include any of the following:

1. Firearms of any size or type of construction and ammunition, which
may include but are not limited to: gas or air guns, including BB,
pellet, and paint ball guns; firearm silencers; machine guns; short
shotguns; short rifles;

2. Any knife with a blade over 3.5 inches in length, including hunting and
fishing knives;

3. Ballistic, gravity and switchblade knives, regardless of the length of
the blade;

4. Bows and arrows, and cross-bows;
5. Blackjacks, bludgeons, batons, nunchaku, throwing stars, and

metallic knuckles;
6. Swords, pikes, lances and spears;
7. Fireworks, bombs, grenades and torches;
8. Shields, poles, or other objects that may or are being used to strike,

block, push or corral another person; and
9. A harmless instrumentality, or replica, designed to look like a firearm,

explosive, or other weapon.

Email Account
Email is an official means for communication within CU Anschutz.
Therefore, CU Anschutz has the right to send communications to
students/staff/faculty via email and the right to expect that those
communications will be received and read in a timely fashion. Students,
faculty, and staff are expected to check their official email address on
a frequent and consistent basis in order to stay current with university
communications. Students, faculty, and staff have the responsibility to
recognize that certain communications may be time critical. University
e-mail is provided to support University activities and excessive personal
use should be avoided.

FERPA
The Family Education Rights and Privacy Act of 1974 (FERPA) deals
specifically with the education records of students, affording them
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certain rights with respect to those records. For purposes of definition,
education records are those records which are:

1. Directly related to a student and
2. Maintained by an institution or a party acting for the institution.

FERPA gives students who reach the age of 18 or who attend a post
secondary institution the right to inspect and review their own education
records. Furthermore, the right to request amendment of records and
to have some control over the disclosure of personally identifiable
information from these records, shift from the parent to the students at
this time.

FERPA applies to the education records of persons who are or have
been in attendance in post secondary institutions, including students
in cooperative and correspondence study programs, video conference,
satellite, internet or other electronic forms. FERPA does not apply to
records of applicants for admission who are denied acceptance or, if
accepted, do not attend an institution.

Notice of Student Rights
Students at the University of Colorado Anschutz Medical Campus (CU
Anschutz) have certain rights concerning their education records under
the Family Educational Rights and Privacy Act (FERPA). These rights
include:

1. The right to inspect and review the student's education records
within 45 days of the day that the university receives a request for
access. Students should submit to the registrar, dean, head of the
academic department or other appropriate official, written requests
that identify the record(s) they wish to inspect. The university official
will make arrangements for access and notify the student of the time
and place where the records may be inspected. If the records are
not maintained by the university official to whom the request was
submitted, that official shall advise the student of the correct official
to whom the request should be addressed.

2. The right to request the amendment of the student's education
records that the student believes are inaccurate or misleading.
Students may ask the university to amend a record that they believe
is inaccurate or misleading. They should write the university official
responsible for the record, clearly identify the part of the record
they want changed, and specify why it is inaccurate or misleading.
If the university decides not to amend the record as requested by
the student, the university will notify the student of the decision
and advise the student of his or her right to a hearing regarding the
request for amendment. Additional information regarding the hearing
procedures will be provided to the student when notified of the right
to a hearing.

3. The right to consent to disclosure of personally identifiable
information contained in the student's education records, except to
the extent that FERPA authorizes disclosure without consent. One
exception which permits disclosure without consent is disclosure
to school officials with legitimate educational interests. A school
official is a person employed by the university in an administrative,
supervisory, academic or research or support staff position (including
law enforcement unit personnel and health staff); a person or
company with whom the university has contracted (such as an
attorney, auditor or collection agent); a person serving on the
Board of Regents; or a student serving on an official committee, or
assisting another school official in interest if the official needs to
review an education record in order to fulfill his or her professional
responsibility. Upon request, the university discloses education

records without consent to officials of another school, in which a
student seeks or intends to enroll.

4. The right to file a complaint with the U.S. Department of Education
concerning alleged failures by the University of Colorado Denver to
comply with the requirements of FERPA. The name and address of
the Office that administers FERPA is:

Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue, SW
Washington, DC 20202-5920

FERPA generally requires the University to obtain student consent prior to
disclosing their education records or personally identifiable information
contained therein. One exception, which permits disclosure without
student consent, is information about the student that the University has
designated as “directory information.” The following items are designated
"directory information" and may be released at the discretion of the
University of Colorado unless a student files a request to prevent their
disclosure:

• name
• address, telephone number, and e-mail address
• dates of attendance
• registration status
• class (i.e. freshman, sophomore, junior, senior)
• major
• awards
• honors
• degrees conferred
• photos

Although these items are designated by CU Anschutz as directory
information, only a limited amount of this information is routinely
disclosed by CU Anschutz officials, and the University retains the
discretion to refuse to disclose directory information if it believes such
disclosure would be an infringement of student privacy rights.

Forms to prevent disclosure of directory information can be obtained at
the Registrar's Office in Education II North, or visit the Registrar’s website
(https://www.cuanschutz.edu/registrar/home/). Questions regarding
your rights under FERPA should be directed to the Registrar's Office:

CU Anschutz Medical Campus
Campus Box A054
Phone: 303-724-8000
Fax: 303.724.8060
Email: Registrar@cuanschutz.edu

Definition - Education Record
Those records directly related to a student and maintained by the
institution or by a party acting for the institution are considered
education records. The term "education records" does not include the
following:

• Records of instructional, supervisory, administrative, and certain
educational information that is in the sole possession of the maker
thereof, and are not accessible or revealed to any other individual
except a substitute who performs on a temporary basis (as defined
in the institutional personnel policy) the duties of the individual who
made the records.

https://www.cuanschutz.edu/registrar/home/
https://www.cuanschutz.edu/registrar/home/
mailto:Registrar@cuanschutz.edu
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• Records maintained by a law enforcement unit of the educational
agency or institution that were created by that law enforcement unit
for the purpose of law enforcement.

• Records relating to individuals who are employed by the institution,
which are made and maintained in the normal course of business,
relate exclusively to individuals in their capacity as employees, and
are not available for use for any other purpose. Records of individuals
who are employed as a result of their status as students (for example,
work study students) are education records.

• Records relating to a student which are:
• Created or maintained by a physician, psychiatrist, psychologist,

or other recognized professional or paraprofessional, acting in
his/her professional capacity or assisting in a paraprofessional
capacity or assisting in a paraprofessional capacity. Used solely
in connection with the provision of treatment to the student.

• Not disclosed to anyone other than individuals providing such
treatment.

Definition - Legitimate Educational Interest
This means the demonstrated need to know by those officials of an
institution who act in the student's educational interest, including faculty,
administration, student employees, clerical and professional employees,
and other persons who manage student records information.

Any school official who needs information about a student in the course
of performing instructional, supervisory, advisory, or administrative duties
for the University of Colorado Anschutz Medical Campus has a legitimate
educational interest.

This includes contractors, consultants, volunteers and other outside
providers used by the University of Colorado Anschutz Medical Campus,
such as the University of Colorado Foundation and the National Student
Clearinghouse.

Directory Information
FERPA directory information is information contained in a student’s
education record that generally would not be considered harmful or an
invasion of privacy if disclosed. Under current CU Anschutz policy, the
following information is designated as directory information:

Student name. If provided, a preferred name will be used when there is
not a documented business or legal reason to provide a student’s primary
name. Students may also select a diploma name for graduation and
commencement materials.

• Hometown (city, state)
• Campus email address*
• Dates of attendance
• Previous educational institutions attended
• School/college or division of enrollment
• Majors, minors and field of study
• Classification level (e.g., freshman, sophomore, graduate student)
• University-recognized honors and awards
• Degree status (e.g. expected graduation date and/or conferral dates/

terms)
• Enrollment status
• Employment related to student status (e.g. teaching assistant,

resident assistant or work-study) and dates for positions held

• Participation in officially recognized activities/sports, including height
and weight of athletes

• Photos and videos taken or maintained by the university

*Campus email addresses are only disclosed to requestors who agree not to
use them for solicitation.

Although these items are designated by CU Anschutz as directory
information, only a limited amount of this information is routinely
disclosed by CU Anschutz university officials. The university retains the
discretion to refuse disclosure of directory information if it believes such
disclosure would be an infringement on student privacy rights.

Nondisclosure of Directory Information
Students may ask the University not to publicly disclose directory
information. Students should be advised, however, if they are seeking
employment, the Registrar's Office cannot release their enrollment,
degree status or major to anyone unless the student comes to the
Registrar's Office with a photo ID.

Forms to prevent disclosure of directory information can be obtained
at the Registrar's Office in Education II North, or by visiting the CU
Anschutz Registrar’s website (https://www.cuanschutz.edu/registrar/).
Questions regarding student rights under FERPA should be directed to
the Registrar's Office:

CU Anschutz Medical Campus
Campus Box A054
Phone: 303-724-8000
Fax: 303.724.8060
Email: Registrar@cuanschutz.edu

Exceptions to Student Consent for Release of
Educational Records
FERPA allows the institution the right to disclose student records or
identifiable information without the student's consent under the following
circumstances:

• To authorized representatives for audit of Federal or State supported
programs.

• To university employees who are in the process of carrying out their
specifically assigned educational or administrative responsibilities
acting in the student's educational interest, including contractors,
consultants, volunteers and other outside providers used by
the University of Colorado Anschutz Medical Campus, including
the University of Colorado Foundation and the National Student
Clearinghouse.

• Veteran's Administration official.
• Officials of other institutions in which a student seeks or intends to

enroll, after transfer enrollment or admission, disability and other
health records may be released in the event of an emergency in the
need to protect the health and safety of a student or other persons
under FERPA.

• Persons or organizations providing financial aid to students.
• Organizations conducting studies for, or on behalf of, educational

agencies or institutions to develop, validate, and administer predictive
tests, to administer student aid programs or to improve instruction,
provided that individual identity of students is not made.

• Accrediting organizations carrying out their accrediting functions.
• Parents of a student who have established that student's status as a

dependent according to Internal Revenue Code of 1954, Section 152;

https://www.cuanschutz.edu/registrar/
https://www.cuanschutz.edu/registrar/
mailto:Registrar@cuanschutz.edu
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in connection with a health and safety emergency in connection with
§ 99.36; or the student is under 21 and has violated a federal, state or
local law or a policy of the university related to the use or possession
of alcohol or a controlled substance.

• Persons in compliance with a judicial order or a lawfully issued
subpoena, provided that the institution makes a reasonable attempt
to notify the student in advance of compliance. NOTE: The institution
is not required to notify the student if a federal grand jury subpoena,
or any other subpoena issued for a law enforcement purpose, orders
the institution not to disclose the existence or contents of the
subpoena.

• Persons in an emergency, if the knowledge of information, in fact,
is necessary to protect the health or safety of students or other
persons.

• An alleged victim of any crime of violence of the results of any
institutional disciplinary proceeding against the alleged perpetrator.
The information may only be given in respect to the crime committed.

• Schools may disclose personally identifiable information from
education records to an outside contractor without prior written
student consent if the outside contractor is a "party acting for" the
institution and is performing a service which the institution would
otherwise have to perform for itself (as in the case of the National
Student Loan Clearinghouse for loan verification).

• Representatives of the Department of Homeland Security or
Immigration and Customs Enforcement, for purposes of the
coordinated inter-agency partnership regulating the Student and
Exchange Visitor Information System (SEVIS).

• FERPA has been amended to permit educational agencies and
institutions to disclose personally identifiable information from the
student's records to the Attorney General of the United States or to
his designee in response to an ex parte order in connection with the
investigation or prosecution of terrorism crimes, under the US Patriot
Act.

• Allows the return of an educational record, or information from an
education record, to the party identified as the provider or creator of
the record.

• Information regarding a registered sex offender's enrollment or
employment status, or any changes of such.

• If the school determines that there is an articulable and significant
threat to the health and safety to a student or other individuals, it may
disclose information from educational records to appropriate parties.

Release of Disciplinary Information
Provisions of the Family Educational Rights and Privacy Act of 1974,
as amended by the Higher Education Amendments of 1998, govern
access to a student's disciplinary file. The student and/or those university
officials who demonstrate a legitimate educational need for disciplinary
information may have access to the student's disciplinary file.

The Campus Security Act permits higher education institutions to
disclose to alleged victims of any crime of violence (murder, robbery,
aggravated assault, burglary, motor vehicle theft) the results of the
conduct proceedings conducted by the institution against an alleged
perpetrator with respect to such crime. The Campus Security Act also
requires that both accused and the accuser be informed of campus
conduct proceedings involving a sexual assault.

Additionally, the Higher Education Amendments of 1998 permit
disclosure of the final results of disciplinary cases in which a student

has been found responsible for a violation involving violence or for a sex
offense.

Concerns for Student Behavior, Health, and Safety
Across campuses nationwide, there has been a great deal of discussion
related to the privacy of student records in relation to tragedies on
college campuses. Most CU Anschutz Campus faculty and staff are
aware that FERPA protects student rights to view their educational
record, access and amend records, and control what disclosures can
be made from these educational records. However, many University
employees do not realize that FERPA does allow them to disclose
information about students who they perceive to be behaving out of
character, perceive the student to have a disturbing change in their
normal behavior, or generate concerns about the safety of the student
or others. It is important for faculty and staff to understand that FERPA
does not prohibit the disclosure of personal observations of students.

FERPA allows university staff and faculty the discretion to release this
information under specified circumstances, and through proper channels,
to appropriate personnel on campus.

What are the “specified circumstances”?
FERPA allows the disclosure of information from the educational record,
without the written consent of the student, under the following: “Persons
in an emergency, if the knowledge of information, in fact, is necessary
to protect the health or safety of the student or other persons”. The
Department of Education interprets FERPA to permit institutions to
disclose information from education records to parents if a health
or safety emergency involves their son or daughter. For clarification
purposes, the Department of Education recently proposed to amend
the language of a “strictly construed” interpretation, and replace it with
language that states the institutions have far “greater flexibility and
deference” to “bring appropriate resources to bear on a circumstance that
threatens the health or safety of individuals”.

Some concerns have been expressed by faculty and staff on campus
that they are reluctant to share any information with the appropriate
personnel on campus if the student advised them, verbally or in writing,
that they were seeing a mental health or other medical professional.
Note that anything expressed verbally by a student is not part of the
“educational record”, and can be shared. If the student has advised a staff
or faculty member of this in writing, it can still be shared with someone
with “an educational need to know” as described by FERPA regulations,
which would include those listed as the “appropriate personnel on
campus” below.

To summarize: FERPA does not prohibit disclosure of personal
observations to appropriate campus personnel about students of
concern. Observers of such behaviors do not have to determine if this is
an emergency that will be considered a threat of health or safety. They
can consult with other appropriate personnel on campus for additional
perspective, suggestions, resources, referral or assistance.

Who are the “appropriate personnel on campus”?
There are a variety of offices and personnel on campus who can be of
assistance when you are faced with a student of concern. Some of these
resources are listed below:

• Department Chair/Associate Dean/Director – in many cases these
individuals are excellent resources and can help you to support the
student and/or find additional support and resources on campus.

• Student and Resident Mental Health Services – located in
the Anschutz Health Sciences Building (1890 N. Revere Ct,
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Suite 5040, Aurora, CO 80045), and available by phone at
303.724.4716. Appointments can be made by phone, or by emailing
SMHservice@ucdenver.edu (smhservice@ucdenver.edu).

• The Campus Assessment Response & Evaluation Team (CARE) – is a
multidisciplinary team that reviews and evaluates student behavioral
concerns and intervenes as appropriate. Contact the CARE Team to
submit a concern online 24 hours a day on their website (https://
www.cuanschutz.edu/student/support/care-team/) and learn much
more about recognizing and responding to students in crisis. Also
available by phone at 303.724.8488.

• CU Anschutz Student Outreach and Support Office (SOS) – located
in Education II North, with additional information available via their
website (https://www.cuanschutz.edu/student/support/case-
management/). This office collaborates with all of the schools and
colleges to ensure students have access to resources that help them
navigate challenging experiences. This office also manages the
Medical Leave of Absence/Fit to Return process, and convenes the
CARE Team when applicable. Staff are available to consult regarding
disruptive behavior and concerns.

These offices are available for phone consultation to meet individually,
or with a group of staff or faculty members to problem-solve about a
particularly complex student situation. Other appropriate resources may
also be referenced.

Finally, in an urgent situation, never hesitate to call University
Police at 303.724.4444, or for emergency calls, 911.
For more information about CU student mental health resources, please
visit one of the websites below:

CARE Team (https://www.cuanschutz.edu/student/support/care-team/)

CU Anschutz Student Outreach and Support Office (https://
www.cuanschutz.edu/student/support/case-management/)

Student and Resident Mental Health (https://
medschool.cuanschutz.edu/psychiatry/programs/student-resident-
mental-health/)

Some faculty think they should not reveal the name of the student and
keep the consultation anonymous. However, this is key information
for the consulting party as that professional may already have some
information about the student of concern that should be added into the
information for the best way to proceed. Some of these professionals
may already have had contact with the individual and you may be
providing key information which the professional would need to know
to be effective. Licensed mental health professionals have strict
confidentiality laws to follow which restricts their ability to inform you.
FERPA allows great discretion in informing the mental health professional
of observed professional observations, as well as allows observers to
share information about a student with a person who has an “educational
need to know”.

In conclusion, it is important for all members of the CU Anschutz
community to understand that FERPA does not prevent you from
contacting others on the campus if you there are concerns about the
behaviors of a student on campus. However, only those who are identified
as the “appropriate personnel on campus” should be contacting the
parents or other relatives of students. These trained individuals are most
knowledgeable in human behavior, and can best determine if further
concern is warranted.

Requests for Access to and Amendments of Education
Records
Brief Description:  Establishes procedures for making and responding to
requests for access to and amendment of education records, consistent
with the Family Educational Rights and Privacy Act of 1974 (FERPA).

Making and Responding to Requests for Access to Education
Record
Access Request and Review Procedure

• A student should submit a request to review his or her education
records in writing to the registrar, dean, chairperson of an academic
department, or other official who maintains the records he or she
wishes to inspect.  The request should identify, to the extent possible,
the specific records the student desires to review by type, topic, date
or other criteria.

The university official who has custody of the records will assemble the
requested records and review them to determine whether they are eligible
for access.

• If an education record includes information about more than one
student, the student may review only his or her own information in
that record.  In this situation, the record custodian must redact the
record before allowing the student to review it.

• Any questions about whether a record is eligible for review or how
to properly redact an education record should be addressed with the
Office of the Registrar.

• Before denying a student access to an education record, record
custodians must consult with the Registrar, and should document in
writing the reason for the denial.

• The record custodian must respond to a request for access to
education records within a reasonable period of time, but in no case
more than forty-five (45) days after the request has been submitted
to the appropriate custodian.  If the records are not maintained by the
record custodian to whom the request was submitted, the custodian
should assist the student in identifying the custodian to whom the
request should be addressed.  For information about where certain
student education records may be located, consult the Office of the
Registrar:

CU Anschutz Medical Campus
Campus Box A054
Phone: 303-724-8000
Fax: 303.724.8060
Email: Registrar@cuanschutz.edu

• The record custodian will make arrangements for access and
notify the student of the time and place where the records may be
inspected. 

• If not personally known to the record custodian, the record custodian
must verify the student’s identity by inspection of photo identification
or other appropriate documentation.

Making and Responding to Requests for Amendment of Education
Records
Procedure for Amendment of Education Records

• If a student believes information contained in his or her record(s)
is inaccurate, misleading or violates privacy rights, a student may
ask the university to amend the record(s).  If the problem stems
from a clerical or other error in processing, the student should
contact the record custodian and follow the established process to
effect the necessary corrections.  Similarly, a student should pursue
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the grievance and/or appeal process if he or she has a concern
about the appropriateness of a grade awarded or other academic
determination. This procedure does not apply to students who desire
to challenge a grade. Students who wish to challenge a grade should
follow the academic grievance policy in their school or college. If the
desired correction of processing errors is not accomplished through
normal channels, or the requested amendment is not to correct
processing errors or address substantive academic decisions, the
student should follow the following procedure:

• The record custodian will review the amendment request and
any related documentation submitted by the student.  The record
custodian may request additional information from the student if
deemed necessary to make a determination.

• Within a reasonable time after receipt of the written request, the
record custodian will decide whether to amend the record as
requested.

• If the record custodian grants the student's request, the custodian
shall amend the education record and inform the student in writing of
the action taken.

• If the record custodian denies the student's request, the custodian
shall inform the student in writing of the decision and of his or her
right to a hearing on the matter. Additional information about the
hearing procedures will be provided to the student when notified of
the right to a hearing.

Right to Hearing and Related Procedures
• Within ninety (90) days of the date of the denial of his or her request

by the record custodian, a student may request a hearing.
• The Registrar may serve as the hearing officer, or may appoint

another individual to serve as hearing officer.  The appointed
hearing officer shall not have a direct interest in the outcome of the
hearing.  The hearing officer shall not review any matter regarding
the appropriateness of official grades or other such academic
determinations.

• The hearing shall be conducted according to the following
procedures:

• The hearing officer shall give notice to all concerned parties of
the date, place and time of a hearing reasonably in advance.  The
hearing should be scheduled within a reasonable period of time
following receipt of the petition.

• The hearing officer shall give the student an opportunity to
present evidence relevant to the contested part of the education
record.  The student may have a representative present at the
hearing, but that person cannot participate in the hearing.

• The hearing officer may receive any evidence and testimony,
orally or in writing, relevant to the student’s challenge to the
record content.  The hearing officer shall not be bound by the
rules of evidence applicable in courts of law, but may permit
the introduction and receipt of evidence he or she determines is
relevant.

• Within a reasonable period of time, the hearing officer shall issue
a written decision based solely upon the evidence presented
at the hearing.  A copy of the decision, which must include a
summary of the pertinent evidence, shall be provided to the
student, to the record custodian, and to the Registrar.  The
decision of the hearing officer shall be the university’s final
decision.

• If the Registrar acting as hearing officer or an individual
appointed by the Registrar to act as hearing officer determines
that the information is inaccurate, misleading or otherwise in

violation of the student’s privacy rights, the Registrar should
require the record custodian to make necessary amendments.
The record custodian shall inform the student in writing when the
amendment has been made.

• If the hearing officer determines that the information is not
inaccurate, misleading or otherwise in violation of the student’s
privacy rights, he or she shall inform the student in writing of
the right to place a statement in the record commenting on the
contested information in the record and/or stating why he or she
disagrees with the decision. 

• The university must maintain the statement with the contested
part of the record for as long as the record is maintained, and
must disclose the statement whenever it discloses the portion of
the record to which the statement relates.

Contacts
• Questions about this procedure should be directed to the Office of the

Registrar:

CU Anschutz Medical Campus
Campus Box A054
Phone: 303-724-8000
Fax: 303.724.8060
Email: Registrar@cuanschutz.edu

Parental Access to Children's Education Records
At the post secondary level, parents have no inherent rights to inspect a
student's education records. The right to inspect is limited solely to the
student. Records may be released to the parents only under the following
circumstances:

• Through the written consent of the student
• In compliance with a subpoena
• By submission of evidence that the parents declare the student as a

dependent on their most recent Federal Income Tax form (IRS Code
of 1954, Section 152).

• May disclose education records to a parent under the alcohol and
controlled substance exception or in connection with a health and
safety emergency under the circumstances set forth in § 99.36 (if the
students is under 21 years of age).

Posting of Grades by Faculty
The public posting of grades either by the student's name, institutional
student identification number, or any portion of a social security number
is a violation of FERPA, whether done via paper source or via electronic
means (including the internet).

Instructors and others who post grades should use a system that ensures
FERPA requirements are met. This can be done by using code words
or randomly assigned numbers that only the instructor and individual
students know.

Students' Rights after Ceasing Attendance or Graduation
Students who have ceased attendance or have graduated from an
institution of higher education have basically the same FERPA rights as
students currently attending the University of Colorado Denver, including
the right to:

• Inspect their education records
• Have a hearing to amend an education record, and

mailto:Registrar@cuanschutz.edu
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• Have their education privacy protected by the institution.
• Have the institution honor the previously established opt-out request.

Once students leave the university they do not have the right to request a
privacy code (non-disclosure) be placed on their records.

References for Students by Faculty
FERPA's prohibition on disclosure of personally identifiable information
from an education record of a student applies to any kind of non-directory
information (e.g., performance in class, grades, attitude, motivation,
abilities, background) conveyed in writing, in person, or over the telephone
to third-parties.

Although such information is usually conveyed by faculty members at
the informal request of the student and is usually positive, the better
practice would be to request a written consent form, meeting the FERPA
requirements, before providing the information.

Written Consent
Students may release their academic records to their parents, a
prospective employer, insurance companies, etc., by providing written
consent. The notice of written consent must include the following
information:

1. It must specify the records to be released (transcripts, etc.)
2. State the purpose of the disclosure
3. Identify the party or class of parties to whom disclosure may be

made, and
4. Be signed and dated by the student

Disposal of Educational Records
Information about individuals should be retained according to state or
University records retention schedule. Those responsible for academic
information have an obligation to destroy information when conditions
under which it was collected no longer prevail.

Any document containing personally identifiable information must be
disposed of properly through some means of confidential disposal. If
information is needed on confidential disposal, please contact the Office
of the Registrar:

CU Anschutz Medical Campus
Campus Box A054
Phone: 303-724-8000
Fax: 303.724.8060
Email: Registrar@cuanschutz.edu

Policy Reference Links
• Title 24, Part 99--Family Educational Rights and

Privacy (https://www.ecfr.gov/cgi-bin/text-idx/?
SID=4b4094c9e8a435c5e9cf4026588c3ffe&mc=true&tpl=/
ecfrbrowse/Title34/34cfr99_main_02.tpl)

• FERPA General Guidance for Students (https://
studentprivacy.ed.gov/sites/default/files/resource_document/file/
FERPAforeligiblestudents.pdf)

Honor Code
This campus-wide policy statement on student academic honor and
conduct at the University of Colorado Denver | Anschutz Medical Campus
was developed in consultation with faculty and student representatives
from each health sciences school, and representatives of the campus-

wide Faculty Council and Student Senate.  It provides general policies
for all students on campus, in accordance with the Regents' resolution
of March 17, 1988, while at the same time it directs the schools to
develop specific procedures to implement the policy in accordance with
their unique programs and student populations.  While the process for
resolving honor code violations may vary from school to school, the
elements listed below will remain uniform.  The health professions are
based on a high degree of trust by the individuals they serve.  Students
entering the health professions have a particular obligation, therefore,
to conduct themselves at all times in a manner that reflects honesty,
integrity, and respect for others.

A. Academic Honor and Conduct Code: 
Education at the University of Colorado Denver | Anschutz Medical
Campus is conducted under the honor system.  All students who have
entered health professional programs should have developed the
qualities of honesty and integrity, and each student should apply these
principles to his or her academic and subsequent professional career.  All
students are also expected to have achieved a level of maturity which is
reflected by appropriate conduct at all times.

Although it is not possible to list every situation that violates the
University of Colorado Denver | Anschutz Medical Campus academic
honor and conduct code, the following examples will provide a reference
point.

• Academic Honesty - Students should adhere to the highest standards
of academic honesty and integrity.  Examples of behavior which
violates these standards include: plagiarism (including improper use
of web information), cheating illegitimate possession and/or use of
examinations, and falsification of official records.

• Professional Conduct - As future health professionals, students
should also adhere to the highest standards of professionalism. 
Examples of unprofessional conduct include: misrepresentation of
effort, credentials or achievement in either the academic or clinical
setting; any action which compromises the quality of patient care;
violation of patient confidentiality; and other conduct unbefitting a
health professional.

• Alcohol and Drug Use - Alcohol and/or drug abuse compromises the
student's ability to learn and to practice as a health provider and,
thus, is considered unprofessional conduct.  Students who have
a problem with alcohol and/or drugs should seek assistance from
services available on campus.  The sale of drugs or the possession
of non-prescribed narcotics or other controlled substances is against
the law.  In order to minimize the potential for alcohol abuse at
campus functions, students must work with University and/or their
program administration to ensure compliance with the policies and
procedures regarding functions where alcohol may be served.

• Respect for the Rights and Property of Others - Students should
conduct themselves in a manner which recognizes the rights and
property of others. Examples of inappropriate behavior include theft,
damage to University facilities, harassment or physical assault, and
any conduct which threatens the health or safety of others. 

The primary responsibility for reporting violations of the student honor
and conduct code rests with the individual student who has violated them
  However, fellow students and members of the faculty also share in this
responsibility.
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B. Relationship of Honor and Conduct Code to Local,
State, and Federal Laws
The University adheres to all appropriate local, state, and federal laws,
and cooperates with law officials in all matters. Any alleged violation
of local, state, or federal laws will be referred to the appropriate law
enforcement agency, and such laws have precedence over the provisions
of this policy.

C. Honor and Conduct Committee
Each school will have a standing Student Honor and Conduct Committee
and, as appropriate, individual programs may have standing committees.
The composition of the committee will include faculty and student
representatives, with the exact composition of the committee to be
determined by the dean in consultation with the school's faculty and
student governance groups.  The primary function of this committee will
be to examine alleged violations of the honor and conduct code, and to
make recommendations to the dean on these matters as appropriate.

D. Check individual school policies for school-specific
procedures.
Student Conduct

"By enrolling as a student in the university, a person shall assume
obligations of performance and behavior established by the university
relevant to its lawful missions, processes, and functions.  As members of
the academic community, students have responsibility, equivalent to that
of the faculty, for study, learning, academic integrity, and protecting the
university as a forum for the free expression of ideas."

(Laws of the Regents 7B Standards of Conduct)

International Travel Policy for Students
This policy supports education and experiences abroad by balancing
the value of participation in activities internationally with the potential
risks to the welfare and safety of students. This policy establishes the
minimum requirements to mitigate and manage risks associated with
university-affiliated international travel by students.

“International” or “abroad” is defined to include U.S. territories as well as
any country outside of the United States.

“Student” is defined as any participant in a university-related activity
abroad who is not employed by the university as a trip leader. “Student”
may include, but is not limited to, an enrolled student, member of a
student organization, member of either campus Wellness Center, medical
resident, alumnus, or program guest.

“University-related activity abroad” includes, but is not limited to, any
activity supported by the university by use of university funds or financial
aid; any activity related to academic credit, experiential learning, or
service learning; or any activity receiving support from a university
employee such as organization, coordination, or supervision of activities
abroad.

Policy Statement
The university facilitates student international travel and education
abroad to foster interpersonal, academic, and career development, as well
as cross-cultural understanding while encouraging sound health, safety,
and security measures that minimize risks to the traveler and institution.

Policy 1035: Oversight of University-related International Travel outlines
the oversight responsibility of the Office of International Affairs (OIA)

“for all international travel taken under the auspices of the University
of Colorado Denver | Anschutz Medical Campus,” and designates the
Office of Global Education (OGE), a unit within the Office of International
Affairs, “responsible for direct oversight of all university-related
student international travel.” Further, it charges the International Risk
Management Committee (IRMC) to assist OIA with the execution of its
international risk management responsibilities.

As such, the IRMC will assess the health and safety risk profile of a
given destination through the utilization of third-party risk resources,
government risk rating systems, and global education best practices.
This procedure will identify those destinations that do not require travel
appeals for student international travel, identify destinations requiring a
travel appeal, and identify destinations designated as “do not travel” for
student international travel. The Office of Global Education’s website will
provide details.

Therefore, all students, faculty, or staff involved with individual students
or groups of students traveling internationally under the auspices
of the university must register with the Office of Global Education.
OGE will provide specific guidance, timelines, and processes. For
international destinations or programs requiring travel appeals, the
process of obtaining formal review and a decision by senior leadership on
permissible travel during travel suspensions or too high risk destinations
can take several months. Students, and faculty leading student
international travel, will be advised by OGE to plan accordingly.

This policy applies to any student traveling internationally under the
auspices of the university through the use of funds, group affiliation (e.g.,
through student organizations registered with and recognized by the
Student Life & Campus Community office, community service or service
learning groups, faculty-led travel or adventure travel), to fulfill academic
requirements, or for other experiences. These experiences include but
are not limited to, study, service learning, research, internship, clinical
rotation, practicum, capstone project, other experiential learning, or
sports.

All classes of students fall under this policy, including but not limited
to, non-degree, undergraduate, graduate, doctoral, medical student, and
medical resident. This policy does not apply to student international
travel for solely personal purposes such as vacation or non-university
work-related activity that has no affiliation with the university.

Travel Approvals
The university, in its sole discretion, may deny approval for student
international travel due to risk or university policy. In addition, travelers
may be required to submit an appeal to travel to locations or participate
in programs that pose a specific health, safety, or security concern
as indicated by authorities such as the contracted travel assistance
provider, the U.S. Department of State (USDOS), the Centers for Disease
Control and Prevention (CDC), World Health Organization (WHO), non-U.S.
government authorities (e.g., Australian or Canadian authorities, or
international travel assistance provider), and the University of Colorado
Denver | Anschutz Medical Campus authorities.

Revocation, Suspension or Modification of Travel
Approvals
When a significant health or safety concern arises (e.g., natural disaster,
political disturbance, deteriorating security environment, disease
outbreak, etc.), OIA and the IRMC will review student travel currently
in progress and make recommendations to senior leadership who will
determine if such activity may continue considering the circumstances.
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The university, in its sole discretion, may withdraw approval for or
insist on modifications of international travel at any time. The provost,
or the provost’s designee, has final decision-making authority on
university-related international travel for students.

Additions or Modifications to Approved Trips or
Programs
If an approved international travel experience modifies or adds a new
activity or academic track that materially changes its risk profile, the
applicant must provide an explanation for further review of how any
perceived risks will be mitigated. The applicant should consult with the
Office of Global Education to determine which parts of the application
require additional review.

Program Cancellations
1. If the university cancels a program before departure or while the

program is in progress for reasons beyond its control, including but
not limited to, political unrest, danger to participants’ health or safety,
natural disasters, or changes to the risk profile, participants may
personally incur financial losses in the form of lost fees and tuition, or
additional travel expenses in connection with program cancellation.
Students may or may not receive academic credit if a program is
canceled.

2. The University of Colorado Denver | Anschutz Medical Campus
does not assume responsibility for financial risks associated
with participation in a university-related activity abroad, including
cancellation of a program. Students, staff, and faculty are encouraged
to consider supplemental insurance options, such as trip insurance,
to cover potential personal financial losses if programs or activities
are canceled. Supplemental insurance is also helpful if a traveler
needs to cancel participation in a program or return early due to
unforeseen personal emergencies. Such insurance is not required by
the university and must be purchased on an individual basis.

Unaffiliated Guests on Group Travel
The university does not support accompanying unaffiliated travelers on
official university programs. The university does not permit unaffiliated
travelers to accompany the group on any international programs
or activities during the entire duration of the program or activity.
“Unaffiliated travelers” refers to family members, friends, and other
individuals not associated with the particular program. Exceptions may
be requested through a prescribed appeal process with the IRMC.

Consequences of Violating Policy/Travel in Violation of
this Policy
Individual students who have not obtained travel permission (or whose
travel program administrators have not obtained travel permission
for group travel) will be referred to the Office of Student Conduct and
Community Standards and/or other appropriate offices for potential
policy violations. Consequences may include, but not be limited to,
conduct sanctions; not receiving institutional funds including financial
aid, grant funding, or payment of expenses for related international travel
activities; repayment of any spent funds; and/or assessment of a fee.

Employees who knowingly facilitate undisclosed or unapproved or
non-reviewed university-sponsored student international travel may be
subject to discipline under university policies and procedures.

Students and employees who choose to travel in knowing violation of this
policy are acting outside the control and responsibility of the university.

Lactation Policy
The University of Colorado Denver | Anschutz Medical Campus
(“university”) has adopted this policy for students and employees who
wish to breastfeed and/or express breastmilk on the CU Denver campus
or the CU Anschutz campus.

Policy Statement
  1. Lactation on Campus for Students and Employees

a. The university recognizes that reasonable and appropriate
adjustments should be considered and offered for students or
employees wishing to lactate in order to optimize performance in
the classroom or workplace, as applicable.
As a result, the university endeavors to provide time, space and
reasonable adjustments to the university’s work or educational
programs in order to support students and employees who choose
to breastfeed and/or express breastmilk.

b. The university also recognizes that some pregnancy-related
conditions may be protected under the Americans with Disabilities
Act and amendments (“ADA”), entitling students and employees to
request reasonable accommodations.

c. Students planning to breastfeed and/or express breastmilk
should reach out to the Office of Equity to discuss reasonable break
times or related requests for curricular adjustments.

d. Employees planning to breastfeed and/or express breastmilk
should reach out to their supervisors to discuss reasonable unpaid
break time or the use of paid break time (e.g., lunch) for this
purpose.

  2. Lactation Breaks
a. Pursuant to state law, the university is required to provide
employees reasonable break time to express breastmilk for a child
for up to 2 years after the child’s birth. The university will provide
lactating employees the option of three, 20 minute breaks per
workday or two, 30 minute breaks per workday, which includes paid
meal breaks.

  3. Designated Lactation Spaces
a. The university currently offers lactation rooms throughout
the CU Denver campus and the CU Anschutz campus to assist
breastfeeding or lactating parents.

b. These rooms provide a secure and sanitary area that may be used
for breastfeeding or pumping breastmilk and are equipped with an
electrical outlet, chair, table for breast pump, nearby access to clean
running water, lock from inside and, if a room has a window that
needs to be covered in order to address privacy concerns, a window
covering will be provided. For large lactation spaces intended to be
shared by multiple breastfeeding parents, privacy screens may be
provided. In certain spaces designated as lactation lounges, the
space is designed to support social interaction by multiple users.
Thus, privacy screens are not utilized in such designated lactation
lounges.

c. Individuals expressing breastmilk are expected to make their own
arrangements for refrigeration, which includes, but is not limited to,
the option to utilize refrigerators otherwise designated for employee
or student use, or to bring their own refrigeration device to store
breastmilk. Should an employee or student wish to bring their own
refrigeration device to campus, they must receive approval from
their supervisor or space authority, as applicable. The ability to bring
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such a personal refrigeration device to campus is subject to the
availability of adequate space and power. Even after such approval
is obtained, the university assumes no responsibility for the device
or its contents. The maximum size of a personal refrigeration
device is no larger than a small (20 inch by 20 inch by 20 inch)
dormitory type refrigerator. The university is not responsible for
the integrity or security of breastmilk stored in any refrigerator
on campus and does not guarantee the safety of any storage
method used. Students or employees who desire to leave their
personal refrigeration devices on campus on an ongoing basis, in
the lactation rooms or otherwise, may do so, but at their own risk.
Employees and students must provide their own containers for
storage.

d. The university has posted the list and map of available
lactation rooms on the CU Denver campus and the CU
Anschutz campus online at: https://www.cu.edu/docs/
cu-denveranschutz-campus-lactation-rooms and https://
www1.ucdenver.edu/offices/equity/support-resources/
pregnancy-lactation-2. The Office of Equity will annually review and
update the list, as necessary.

e. Access to lactation spaces

When existing locations are not accessible from a
breastfeeding student’s class/study area or employee’s
work area, or the current demand for existing spaces makes
as-needed pumping challenging, students may contact the
Office of Equity to identify a new temporary space, as needed.

  4. Whom to Contact
a. Employees or students with questions regarding the university’s
lactation resources or concerns regarding discrimination based on
pregnancy or parenting may contact the university’s Office of Equity.

b. If you are a student at CU Denver Campus and need to make an
application for reasonable accommodations or need information
regarding the ADA, contact the Office of Disability Resources and
Services at (303) 315-3510 or
disabilityresources@ucdenver.edu or by mail to CB 118 P.O. 173364
Denver, CO 80217-3364.

c. If you are a student at the CU Anschutz Medical Campus and
need to make an application for reasonable accommodations or
need information regarding the ADA, contact the Office of Disability
Access and Inclusion at (303) 724-5640
or disabilityresources@cuanschutz.edu, or by mail at Building 500,
Room Q20- EG 305 13001 E. 17th Place, A010 Aurora, CO 80045.

d. If you are an employee and need to make an application for
reasonable accommodations or need information regarding
the ADA, contact the ADA Coordinator at (303) 315-2700 or
HR.ADACoordinator@ucdenver.edu or by mail to P.O. Box 173364,
Campus Box A005/130, Denver, CO 80217-3364.

Definitions
1. The terms “breastfeeding person,” and “lactating person” are used

interchangeably and intended to include any student or employee
who expresses breastmilk for the nourishment of their child.

2. The term “employees” includes, but is not limited to, staff, faculty,
post-doctoral fellows, contract workers, and residents.

3. The term “students” includes, but is not limited to, all students,
including part-time, full-time, degree-seeking, non-degree seeking,

undergraduate, or graduate student enrolled at CU Denver or CU
Anschutz.

Medical Leave of Absence and Fit to
Return
A student with a mental health and/or physical health condition may
apply for a voluntary Medical Leave of Absence from the University
of Colorado Anschutz Medical Campus. This policy describes the
circumstances under which a student may request a Medical Leave of
Absence and the procedures the student must follow.

Policy Statement
Students may seek a Medical Leave of Absence only for their own
personal mental health and/or physical health circumstances. Students
seeking a leave of absence for other reasons should contact their
program director or the Office of the Registrar.

Students participating in an international education program may not
seek a Medical Leave of Absence for the term in which the student is
participating in the international education program.

The Medical Leave of Absence is not intended to shield a student from
unsatisfactory progress or any other academic irregularity unrelated to
a mental health and/or physical health condition that causes a degree
of functional impairment that warrants a complete withdrawal from
academic study for an academic term as provided in this policy.

Students who receive an approved Medical Leave of Absence are eligible
for relief from their school or college’s time-to-degree requirements, but
remain subject to the time-to-degree requirements for any applicable
accrediting body.

If a student takes courses for credit at another institution while on a
Medical Leave of Absence, the student must comply with the applicable
policies for receiving transfer of credit toward a degree from their school
or college.

A student who has already received a Medical Leave of Absence during
enrollment in an educational program and who has a mental or physical
health emergency during a subsequent term may submit a request for an
additional Medical Leave of Absence.

The Assistant Vice Chancellor for Student Affairs or their designee, in
consultation with the applicable dean at the school or college, and the
Medical Director of Student Mental Health or their respective designees,
has the discretion to determine whether to grant an additional Medical
Leave of Absence.

If CU Anschutz approves a Medical Leave of Absence, the Office of Case
Management will notify relevant offices/departments that the student is
withdrawing for medical reasons.

A student cannot withdraw a request for a Medical Leave of Absence
after CU Anschutz has approved the request.

If the student is unable, due to their mental health and/or physical health
condition, to complete an application for a Medical Leave of Absence,
at the discretion of the Assistant Vice Chancellor for Student Affairs or
their designee, CU Anschutz may accept an email from the student as
notice that another individual will complete the application on behalf of
the student, provided that the student has executed a FERPA release, as
needed, for such individual.

mailto:HR.ADACoordinator@ucdenver.edu
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Medical Leave of Absence
1. The student may submit an electronic application to the Office

of Case Management for a Medical Leave of Absence for mental
health and/or physical health conditions that prevent the student
from functioning successfully or safely as a member of the CU
Anschutz community. Students should promptly seek care from their
treating physician, licensed mental health provider, or other licensed
healthcare provider and should request a Medical Leave of Absence
as soon as possible.

In exceptional circumstances, students may submit an application
for a Medical Leave of Absence after the last day of the term. If
submitting an application after the last day of the term, students may
be required to complete additional procedures and provide additional
documentation at the request of the student’s progression body.

2. Along with the application, the student must submit adequate
medical documentation from the student’s treating physician,
licensed mental health provider, or other licensed healthcare provider
specifying a mental health and/or physical health condition that
causes a degree of functional impairment that warrants a complete
withdrawal from all academic activities including, but not limited to,
academic study and/or clinical rotations for an academic term. The
student and the provider should have a shared understanding of the
information being submitted to CU Anschutz on the student's behalf.
CU Anschutz will request documentation from the provider that must
include the following:

a. The treating physician, licensed mental health provider, or other
licensed healthcare provider’s professional qualifications and
licensure
b. Date the student first consulted the provider
c. Number of visits with the provider
d. Professional opinion regarding the approximate date on which the
symptoms first began
e. Diagnosis of the mental health and/or physical health condition or
statement of symptoms and plan for diagnostic workup
f. Impact of the condition on the student’s academic activities
(including attending classes and completing coursework)
g. Identification of the degree of functional impairment(s) that
warrants withdrawal from all courses for the term
h. Treatment recommendations and estimated length of treatment
plan

3. Submission of an application for a Medical Leave of Absence does
not guarantee that the requested Medical Leave of Absence will be
approved.

Reentry from a Medical Leave of Absence
The student must complete the following steps for the reentry process:

1. Submit a Return from a Medical Leave of Absence application and
an academic and transition success plan to the Office of Case
Management.

2. Submit medical documentation from the student’s treating physician,
licensed mental health provider, or other licensed healthcare provider.
The student and the provider should have a shared understanding
of the information being submitted to CU Anschutz on the student's
behalf. CU Anschutz will request documentation from the provider
and must include the following:

a. The treating physician, licensed mental health provider, or other
licensed healthcare provider’s professional qualification and licensure

b. Professional opinion regarding the student’s ability to successfully
perform academically with a full-time and/or half-time course load at
CU Anschutz with or without continued treatment
c. A treatment summary with the following specificity:

• Time span and type of treatment provided to the student
during the student’s time away from CU Anschutz

• Whether the treatment was concluded (with or without the
healthcare provider’s approval) or is on-going

• Specific intensive treatment, if any, while on the Medical
Leave of Absence

• Demonstrated understanding of the diagnoses and
functional impairment that resulted in a Medical Leave of
Absence, and clear evidence that the healthcare provider
completing the medical documentation for reentry
addressed these

• specific issues in the treatment of the student during the
Medical Leave of Absence

• If treatment is ongoing, recommended treatment plan
during student’s return to full-time study

• Any continuing care needs or concerns for the student
• Any safety concerns for the student or for others in the CU

Anschutz community

The submitted medical documentation will be reviewed by the Medical
Director of Student Mental Health or other non-treating clinician. The
non-treating clinician may indicate agreement or disagreement with the
treating provider’s recommendation or request additional follow-up or
documentation.

The Assistant Vice Chancellor for Student Affairs or their designee, in
consultation with the applicable dean at the school or college, and the
Medical Director of Student Mental Health or their designee, has the
discretion to determine whether the student has submitted sufficient
documentation to support the Return from a Medical Leave of Absence
application and approve or deny reentry.

CU Anschutz may establish conditions for the student in the first
term after reentry based on the information provided in connection
with the Return from a Medical Leave of Absence application. If the
student’s Return from a Medical Leave of Absence application is
approved with conditions, the student must also submit updated medical
documentation consistent with the conditions or as otherwise provided in
the approval of the Return from a Medical Leave of Absence application.

The student must submit medical documentation and any other
information required by the Return from a Medical Leave of Absence
application with sufficient time to allow for processing and registration.
The student must also comply with all other applicable procedures for
returning to CU Anschutz.

If a student seeks to extend their Medical Leave of Absence beyond one
year, the student should contact the staff in their specific School/College
or Office of Case Management to discuss applicable procedures.

Students may appeal a decision denying a Medical Leave of Absence
and/or Reentry to the Assistant Vice Chancellor for Student Affairs
or their designee. An appeal will only be considered when the student
submits a completed appeal form, available from the Office of Case
Management, to the Office of Case Management within five (5) business
days of the date on the denial letter. The grounds for appeal are limited to
the following:
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• The existence of procedural errors so substantial that such errors
greatly impacted the decision

• New medical documentation that was not reasonably available at the
time of the initial decision.

Students who have concerns regarding a possible violation of CU
Anschutz’s anti-discrimination policies should contact the Office of
Equity.

Nondiscrimination Statement (Article 8.A,
Laws of the Regents)
The University of Colorado does not discriminate on the basis of race,
color, national origin, sex, pregnancy, age, disability, creed, religion,
sexual orientation, gender identity, gender expression, veteran status,
political affiliation, or political philosophy in admission and access to, and
treatment and employment in, its educational programs and activities.

The University of Colorado Denver | Anschutz Medical Campus policy
and procedures for investigating complaints of discrimination may be
found online via the Office of Equity website (https://www.ucdenver.edu/
offices/equity/university-policies-procedures/#ac-nondiscrimination-
policy-0), or by reviewing the policy and procedural document here
(https://www.ucdenver.edu/docs/librariesprovider102/default-
document-library/2022-02-28_3054--nondiscrimination-policy-(2).pdf?
sfvrsn=9a3cb2ba_2). Please contact the Office of Equity if you wish to
report a violation of Article 8 or need additional information.  A statement
of Article 8 may be found online at https://www.cu.edu/regents/law/8
(https://www.cu.edu/regents/law/8/).

The Office of Equity
Location:  Education II North, Room 5221
Email:  Equity@ucdenver.edu
Phone:  303-315-2567
Address:  13120 E. 19th Avenue, Room 5221, Campus Box 187, Aurora CO
  80045

Freedom of Expression and Inquiry
Academic freedom and diverse viewpoints are highly valued at the
University of Colorado Anschutz Medical Campus. For students,
academic freedom pertains to their course discussion, course
assignments, and scholarly work.  All members of the University
community have the right to free expression as stated in Article 1
(https://www.cu.edu/regents/law/1/).E of Regent Law and further
elaborated in Regent Policy 1 (https://www.cu.edu/regents/policy/1/).D;
however this right is distinct from academic freedom.

While faculty have the right to establish classroom procedures to ensure
orderly discussion and progress towards the goals of a class, students
have the freedom to raise questions and express reasoned opinions on
the matters being discussed.  Students also have the ability to discuss
matters related to their courses with faculty during office hours and take
reasoned exception to the views or methods offered in any course of
study.  Students should be evaluated solely on academic performance,
which shall be assessed according to the published requirements
established by the instructor or academic unit.  Academic freedom does
not give either faculty or students the right to disregard the standards of
conduct outlines in Regent Laws Article 7 (https://www.cu.edu/regents/
law/7/).

If students believe their academic freedom rights have been violated, the
campus will investigate complaints and remediate confirmed violations.

Also see Laws of the Regents Article 5 (https://www.cu.edu/regents/
law/5/), Part B.

Sexual Misconduct, Intimate Partner
Violence, & Stalking Procedures (in
accordance with Title IX)
I. Overview and Mission Statement of the Office of
Equity
The University of Colorado Denver | Anschutz Medical Campus
(“University”) is committed to providing a safe and non-discriminatory
environment for all members of the University community. The University
prohibits all forms of Sexual Misconduct1, including all conduct
prohibited by Title IX and other sexual misconduct. These forms of
misconduct and Related Violations are defined in APS 5014, Sexual
Misconduct, Intimate Partner Violence, and Stalking Policy (“Policy”). This
document identifies theprocedures (“Procedures”) the University follows
when it receives a report alleging Sexual Misconduct. The University uses
these Procedures to investigate and resolve any such allegations and to
impose disciplinary sanctions against individuals found responsible for
violating the Policy.

The University’s Office of Equity (OE) strives to stop, prevent, and
remedy discrimination, harassment, sexual misconduct, and any related
retaliation; provide education on these topics; design policy to make our
campus safer and more inclusive; and ensure all people are treated with
dignity, compassion, and respect.

The OE’s administration of the Policy is conducted in accordance
with Title VII of the Civil Rights Act of 1964, Title IX of the Education
Amendments of 1972, and other applicable federal and state laws.

These Procedures describe the University’s Procedures for the
investigation and remediation of potential sexual misconduct. It does not
constitute a contract, whether express or implied, between the University
and any person who is subject to requirements. The University reserves
the right to modify these Procedures at its discretion and without notice.

II. Prohibited Conduct
The University will be responsive to any report or complaint of “Prohibited
Conduct” as listed below and is committed to providing prompt, fair,
impartial, and equitable resolutions of any complaint reported to the OE,
whether reported directly by a complainantor by a third party, such as a
mandatory reporter. The primary concern is the safety of all University
community members. The University will take steps to prevent recurrence
of any prohibited conduct and remedy discriminatory effects on the
complainantand others, as appropriate.

The Policy prohibits “Sexual Misconduct,” meaning both conduct on the
basis of sex specifically prohibited by Title IX as well as conduct that falls
outside of Title IX’s jurisdiction. Specifically, the Policy prohibits sexual
assault, dating violence, domestic violence, Title IX stalking, sexual
exploitation, Title IX hostile environment, hostile environment, Title IX
quid pro quo sexual harassment, and quid pro quo sexual harassment.
The Policy also prohibits retaliation and other related violations.

A. Related Violations & Consolidation of Complaints
Other misconduct, while not falling within the definition of Sexual
Misconduct, hinders the University’s ability to uphold its legal obligations
and ensure equal access to educational and employment opportunities.
As such, the University prohibits the following conduct:

https://www.ucdenver.edu/offices/equity/university-policies-procedures/#ac-nondiscrimination-policy-0
https://www.ucdenver.edu/offices/equity/university-policies-procedures/#ac-nondiscrimination-policy-0
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https://www.ucdenver.edu/offices/equity/university-policies-procedures/#ac-nondiscrimination-policy-0
https://www.ucdenver.edu/docs/librariesprovider102/default-document-library/2022-02-28_3054--nondiscrimination-policy-(2).pdf?sfvrsn=9a3cb2ba_2
https://www.ucdenver.edu/docs/librariesprovider102/default-document-library/2022-02-28_3054--nondiscrimination-policy-(2).pdf?sfvrsn=9a3cb2ba_2
https://www.ucdenver.edu/docs/librariesprovider102/default-document-library/2022-02-28_3054--nondiscrimination-policy-(2).pdf?sfvrsn=9a3cb2ba_2
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1. Failure to Report –The University will administer the Policy in a
manner that promotes the reporting of prohibited conduct and avoids
disciplinary actions when responsible employees conscientiously
discharge their reporting obligations. A failure to report an allegation
of prohibited conduct shall result in a violation of the Policy only
if the responsible employee received information that a member of
the University community was subjected to or committed an act
of prohibited conduct and intentionally, knowingly, or recklessly
disregarded the obligation to report, thus resulting in harm to a
member of the University community.

2. Retaliation–The University will not permit retaliation against a member
of the University community because the individual has made a
report or formal complaint, testified, assisted, or participated or
refused to participate in any manner in an investigation, proceeding,
or hearing. Intimidation, threats, coercion, or discrimination, including
charges against an individual for code of conduct violations that do
not involve sex discrimination or prohibited conduct, but arise out
of the same facts or circumstances as a report or complaint of sex
discrimination, or a report or formal complaint of prohibited conduct
constitutes retaliation.

3. Providing Materially False Statements –Providing materially false
statements related to prohibited conduct is contrary to the purposes
of the Policy. Members of the University community must provide
reports of prohibited conduct in good faith. A person who knowingly
or recklessly makes false statements or knowingly or recklessly
submits false information during the grievance process violates the
Policy. Making a report or providing information in good faith, even
if the facts alleged in the 4report are not later substantiated, will not
constitute providing false or misleading information.

4. Interference with Reporting –No member of the University
community may prohibit or interfere with a responsible employee
or any other person’s reporting prohibited conduct to the Title IX
Coordinator or designee.

5. Failure to Comply with Orders and Sanctions –Subject to any rights
of appeal, members of the University community must comply with
orders of the Title IX Coordinator or other appropriate University
officials related to the Policy, including but not limited to no-contact
orders, exclusions orders, and emergency removal orders. Subject
to any rights of appeal, members of the University community must
abide by and complete sanctions related to prohibited conduct.

6. The University may consolidate formal complaints of prohibited
conduct with charges of related violations in situations that arise out
of the same facts or circumstances and proceed under the grievance
process applicable to formal complaints described in Section V(A)(4)(a
and b)of the Policy. Alternatively, in the absence of a formal complaint
for prohibited conduct, the University may proceed with adjudication
for related violations under other applicable procedures or conduct
codes.

Additionally, when more than one formal complaint is received by the
OE, the OE may consolidate formal complaints in situations that arise
out of the same facts or circumstances and involve more than one
complainant, more than one respondent, or what amount to counter-
complaints by one party against the other.

The OE may also consolidate under the grievance process related
violations as designated in the Policy or other prohibited conduct under
other policies, procedures, or conduct codes. The OE may initiate an
investigation into allegations of related Prohibited Conduct on behalf
of the University when there is no individual complainant who reports

the allegation, but the OE nevertheless becomes aware of the potential
related misconduct.

III. Jurisdiction
The Procedures govern all students, faculty, staff, contractors, patients,
volunteers, affiliated entities, and other third parties, regardless of sex,
gender, sexual orientation, gender expression,or gender identity. Subject
to any rights of appeal, any person found responsible for engaging in
Prohibited Conduct may be subject to disciplinary action, up to and
including expulsion or termination of employment. The University will
consider what potential actions should be taken, including contract
termination and/or property exclusion, regarding third-party conduct
alleged to have violated the Policy, but those options may be limited
depending on the circumstances of the arrangement.

The Policy applies to conduct that occurs within an education program
or activity of the University, or if the complainant or respondent are
affiliated with the University community. This includes off-campus
conduct, including online or electronic conduct. Alleged conduct may
be considered either Title IX Sexual Misconduct or Sexual Misconduct,
depending on the following jurisdictional requirements:

A. Title IX Sexual Misconduct
Title IX Sexual Misconduct applies to conduct that occurs in an education
program or activity against a person in the United States. If the Prohibited
Conduct falls under Title IX Sexual Misconduct jurisdiction and
definitions, the Title IX Coordinator or designee must utilize the Title IX
Sexual Misconduct Procedures as prescribed by the Title IX Regulations.

B. Sexual Misconduct
Sexual Misconduct applies to conduct that does not otherwise meet the
jurisdictional standard or definition of Title IX Sexual Misconduct, but
where the conduct occurred in the context of an employment or education
program or activity of the University or where both the complainant and
respondent are affiliated with the University.

For all allegations of Sexual Misconduct not falling under Section III(A)
above, the Title IX Coordinator or designee will consider the degree of the
University’s control over the respondent and the relationship between the
complainant and respondent, and assess the surrounding circumstances
of the alleged conduct for the presence of the following factors:

1. Targets or causes harm to an individual connected with the
University;

2. Threatens further sexual or other violence against the complainant or
others and there is reasonable fear that such further conduct could
target or cause harm to someone connected to the University;

3. Is of a violent nature or was frequent or severe;
4. Prior or current similar, misconduct complaints about the respondent,

or if the respondent has a known history of records from a prior school
indicating a history of sexual or other violence;

5. Use of, or threat to use, a weapon, access to or attempts to access
weapons, or a history of bringing weapons to the University;

6. Multiple alleged complainants or respondents;
7. Facilitation by the incapacitation of the complainant through alcohol,

drugs, disability, unconsciousness, or other means;
8. The complainant is a minor;
9. Whether the alleged sexual misconduct reveals a pattern of

perpetration at a given location or by a particular group; or
10. Any other signs of predatory behavior.
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If the Title IX Coordinator or designee determines that at least one of the
above factors is present, then the Title IX Coordinator or designee may
determine that the University may exercise jurisdiction, and the Sexual
Misconduct Policy standards apply.

The Title IX Coordinator or designee is authorized to determine whether
the Policy applies to alleged prohibited conduct and whether the
University has jurisdiction to take any action pursuant to the Policy.

The University has an obligation and jurisdiction to conduct at least a
preliminary inquiry to determine whether the alleged conduct occurred in
the context of, or has continuing effects on, employment or an education
program or activity.

Actions taken under the Procedures are separate and apart from any law
enforcement or other court process or proceeding, such as a civil lawsuit
or criminal prosecution, that may relate to the same underlying factual
incident. OE’s jurisdiction does not depend on whether criminal charges
are filed. Formal investigations or other case resolutions conducted by
the OE are not postponed while criminal or civil proceedings are pending
unless there are extenuating circumstances, as determined by the OE.
Dismissal of criminal or civil charges or acquittal in a criminal or civil
case does not prevent the OE from addressing an incident. There is no
time limitation for reporting a concern to the OE or for the OE to address
matters described in this document. If the alleged conduct is reported
to have occurred prior to the effective date of the current Policy, the OE
will apply the Policy that was in effect at the time the alleged conduct
reportedly occurred, to the extent that the policies differ in defining
prohibited conduct. However, regardless of the Policy in force at the time
the conduct is alleged to have occurred, the OE’s procedural response to
the report will be governed by the current Procedures.

The failure of an individual to appear and/or respond to the OE does
not prevent the OE from proceeding with or completing the applicable
process.

For employees, any matters falling outside the scope of the Policy shall
be addressed by the appointing/disciplinary authority. For students on
the CU Denver campus, the Office of Student Conduct and Community
Standards (SCCS) has jurisdiction for all other student conduct matters.
For students on the CU Anschutz campus, the respondent’s school,
college, or program has jurisdiction for all other student conduct matters
falling outside the scope of this Policy. In the event that there are multiple
potential charges involving the Policy and the Student Code of Conduct or
school, college, or program policies, the OE and related conduct authority
shall have the discretion to jointly determine the most appropriate
way to proceed. Options include, but are not limited to, concurrent
investigations, joint investigations, deferring to the findings of one office
or using the investigation or findings of one office as the basis for further
investigation by the other.

University employees and students may work or study at the worksite
or program of another organization affiliated with the University. When
a violation is alleged by or against University employees or students in
those circumstances, the complaint shall be addressed as provided in
the affiliation agreement between the University and the other entity.
In the absence of an affiliation agreement or a provision addressing
this issue, the University may, at its discretion choose to (1) conduct its
own resolution process; (2) conduct a joint resolution process with the
affiliated party; (3) defer to the findings of a resolution process with the
affiliated entity where the University has reviewed the resolution process
and is satisfied that it was fairly conducted; (4) use the resolution
process and findings of the affiliated entity as a basis for further

investigation or adjudication; or (5) take other action as determined
appropriate by the Title IX Coordinator or designee.

Conduct alleged to have occurred before an individual became a student,
faculty, staff, contractor, patient, volunteer, or affiliated entity with the
University may be addressed through applicable remedial, protective,
and/or educational measures, if the alleged conduct interferes with or
impedes upon equal access to employment or education program or
activity for any current University community members, as determined by
the OE Director(s).

C. Reports Involving Two or More Campuses or Affiliated Entities
1.Two or More University of Colorado Campuses
When the alleged violation of the Policy involves more than one University
of Colorado campus, the complaint shall be resolved by the campus with
the disciplinary authority over the respondent. The campus responsible
for the investigation may request involvement or cooperation of any other
affected campus and should advise appropriate officials of the affected
campus of the progress and results of the resolution process.

2. Affiliated Entities
When the alleged violation of the Policy involves an institution affiliated
with the University of Colorado Denver | Anschutz (including, but not
limited to, Metropolitan State University, Community College of Denver,
Children’s Hospital, University of Colorado Hospital, or the Veterans
Administration), the reported concern will be provided to the entity with
primary disciplinary authority over the respondent. In these instances, the
OE may be unable to conduct a formal investigation though the OE may
be able to work collaboratively with the affiliated entity to assist in the
resolution and remedy of the matter. Additionally, while the OE may be
unable to conduct a formal investigation, the OE may still consider and
implement supportive measures.

D. Supportive and Safety Measures
Supportive measures are non-disciplinary, non-punitive individualized
services offered as appropriate, as reasonably available, and without
fee or charge to the complainant or the respondent that are designed to
restore or preserve equal access to the University’s education program
or activity without unreasonably burdening the other party, including
measures designed to protect the safety of all parties or the University’s
educational or work environment, or deter Prohibited Conduct. Supportive
measures should be individualized and appropriate based on the
information available to the Title IX Coordinator or designee.

Some safety measures involve restricting a respondent’s access to
University programs and activities and may not become available until
after the completion of Formal Grievance Process, unless emergency
removal action is determined appropriate. See Section III(E)below.

Whether supportive or safety measures are appropriate is determined
after an individualized assessment by the Title IX Coordinator or designee
and every effort should be made to avoid depriving any student of
educational access. Supportive or safety measures may be kept in
place, lifted, or modified as additional information is obtained, or may be
extended permanently, as appropriate.

Complainants and respondents may request supportive or safety
measures from the Title IX Coordinator or designee. Supportive measures
should be provided to complainants or respondents whether or not the
complainant files a formal complaint or engages in another resolution
process. Witnesses or other participants in a Formal Grievance Process
may also request supportive or safety measures. The Title IX Coordinator
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or designee will maintain oversight of these requests and the provision of
any such measures.

The University will keep confidential any supportive measures provided
to the complainant or respondent, to the extent that maintaining such
confidentiality will not impair the University’s ability to provide the
supportive measures.

Types of supportive and safety measures:

1. Academic support measures (arranging for a party to retake a course,
excuse related absences, request extensions on assignments or
exams, change sections when available or withdraw from a class
without penalty)

2. Accessing medical services
3. Accessing counseling services
4. Employment modifications
5. Transportation changes
6. No-contact orders enforced by the University
7. Discussing options for obtaining criminal or civil protection or

restraining orders
8. Residential relocations in CU Denver Housing and Dining and/or

offering resources for housing off-campus
9. Changes to, or interim exclusion from, classes

10. Interim exclusion orders (for parts of or entire campus)
11. Interim student suspension. See Section III(E).
12. Administrative leave for employees in consultation with Associate

Vice Chancellor and Chief Human Resources Officer or designee and
appointing/disciplinary authority

13. Temporary suspension of supervisory or evaluative authority for
employees in consultation with Associate Vice Chancellor and Chief
Human Resources Officer and appointing/disciplinary authority

E. Emergency Removals
The University may remove a respondent from an education program
or activity on an emergency basis after 1) the University undertakes an
individualized safety and risk analysis, 2) determines that an immediate
threat to the physical health or safety of any students or other individuals
arising from the allegations of the Policy justifies removal and 3) provides
the respondent with notice and an opportunity to challenge the decision
immediately following the removal.

Types of Emergency removal include, but are not limited to:

• Interim student suspension
• Interim or permanent exclusion order for parts of or entire campus,

classes, etc.
• Administrative Leave. Decisions to place a non-student employee

on administrative leave during the pendency of a Formal Grievance
Process are made in consultation with Associate Vice Chancellor
& Chief Human Resource Officer or designee and appointing/
disciplinary authority.

• Temporary suspension of supervisory or evaluative authority for
employees in consultation with Associate Vice Chancellor & Chief
Human Resource Officer or designee and appointing/disciplinary
authority.

F. Individualized Safety and Risk Analysis
The Title IX Coordinator/Director of Title IX or designee has the authority
to conduct an individualized safety and risk analysis. The Title IX
Coordinator may consult with other offices on campus such as the CARE

Team and FAST Team in conducting the individualized safety and risk
analysis. The factors considered in an emergency removal decision
include:

1. Seriousness of the alleged conduct;
2. Location of alleged incident(s);
3. The risk that the alleged respondent will commit additional acts of

sexual or other violence;
4. Whether the alleged respondent threatened further sexual or other

violence against the alleged complainant or others;
5. Whether there have been other misconduct complaints about the

same alleged respondent or whether the respondent has a known
history of sexual or other violence;

6. The existence of multiple alleged complainants and/or respondents;
7. Whether the conduct was facilitated by the incapacitation of the

complainant (through alcohol, drugs, disability, unconsciousness, or
other means);

8. Whether the alleged conduct was perpetrated with force, violence, or
weapons;

9. Whether the alleged complainant is a minor;
10. Whether the alleged conduct reveals a pattern of perpetration (by

the alleged respondent or group or organization, around a particular
recurring event or activity, and/or a particular location); and/or

11. Whether any other aggravating circumstances or signs of predatory
behavior are present.

In the case of an emergency removal, the student will be provided
oral and/or written notice of the alleged Prohibited Conduct and the
opportunity to meet, if the student chooses, with the Title IX Coordinator
or designee. The Title IX Coordinator or designee will ensure that the
student is afforded the opportunity to meet within five business days
of the notice of emergency removal. This does not preclude additional
meetings after the five days has passed to review the emergency
removal. It is the responsibility of the respondent to schedule the meeting
if requested.

After providing the respondent with notice of the allegations and an
opportunity to be heard, the Title IX Coordinator or designee may decide
to lift or continue the emergency removal, potentially until the completion
of the grievance process. The Title IX Coordinator or designee may also
determine whether any exceptions may be appropriate based on factors
which include, but are not limited to, nature/severity of the behavior,
prior misconduct, extent of academic progress to date, and availability
of faculty and/or online classes. The interim supportive and safety
measures may be re-evaluated during the course of a grievance process if
new information is presented that mitigates the threat to campus safety.

In the case of an emergency removal, including campus exclusion,
procedures outlined in the Exclusion of Persons from University Property
will be followed.

Reporting Options
*Call 911 in an Emergency if you have an immediate safety concern.*

A. University/Office of Equity
To notify the University of any Prohibited Conduct listed in Sections II,
II(A), III, and III(A)(B)to request support measures related to such conduct,
or to initiate an OE resolution process, please contact the OE directly via
email at equity@ucdenver.edu or via phone at 303-315-2567.

Elizabeth Schrock, Assistant Vice Chancellor and Title IX Coordinator

mailto:equity@ucdenver.edu
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Office of Equity
Lawrence Street Center
Campus Box #187
1380 Lawrence Street, 12th Floor
Denver, CO 80217
Phone: 303-315-2567
Email: equity@ucdenver.edu

For a full list of reporting options, please refer to the OE’s website
(https://www1.ucdenver.edu/offices/equity/resolutions/make-a-report
(https://www1.ucdenver.edu/offices/equity/resolutions/make-a-report)).

1. Amnesty Provisions
To encourage reporting and participation, personal consumption of
alcohol or other drugs by the complainant, respondent, or witnesses will
not be subject to disciplinary action. Similarly, minor infractions related to
failure to comply with public health and safety provisions in the Student
Code of Conduct will not be subject to disciplinary action. The goal
of these provisions is to remove potential barriers to reporting and/or
participation. However, final jurisdiction and decision-making regarding
any conduct not covered by the Applicable Policies will be made by
the Director of Student Code Conduct and Community Standards (for
students) or the appointing/disciplinary authority (for employees).

Even if a complainant chooses not to report formally and/or chooses not
to participate in an adjudicative process (through OE or law enforcement),
the complainant can contact the OE for information and assistance
accessing on-or off-campus supportive services as set for in Section VIII
and to access available supportive and safety measures as set forth in
Section III(D).

B. Law Enforcement
Complainants are not required, but do have the right, to file a criminal
complaint with law enforcement and the University/OE simultaneously.
The OE can assist in reporting to law enforcement for complainants
alleging misconduct that is also a criminal offense.

In some instances, the OE is obligated to report the alleged conduct to
the appropriate law enforcement agency. In those instances, the OE will
make reasonable effort to notify potential complainants prior to reporting
to law enforcement.

• 911 (for emergencies)
• Auraria Police (for non-emergencies) 303-556-5000
• Anschutz Medical Campus Police (for non-emergencies)

303-724-4444
• Denver Police (for non-emergencies) 720-913-2000
• Aurora Police (for non-emergencies) 303-627-3100

Reporting to the University Police will constitute notice to the University/
OE and may result in an OE resolution process subject to applicable state
law.

1. Preservation of Evidence
Regardless of whether or not a complainant wants to report an incident(s),
it is important to preserve any evidence of the sexual assault, so that
if a complainant decides at any point in time to report the incident, that
evidence is still available. Examples of evidence to preserve include,
but are not limited to: the clothing the individual was wearing, bedding,
text message correspondence discussing the assault (either with the
respondent or with friends or family), photographs, screenshots, emails,
social media correspondence/posts (Facebook, Tinder, Snapchat,

Instagram, Grindr, etc.), correspondence via other messaging applications
(Whatsapp, Kik, GroupMe, WeChat, etc.).

Regardless of whether an individual wants to report the assault to the
police, a medical exam can be done to preserve evidence. Sex Assault
Nurse Examiner (SANE) programs at the Emergency Department at
Denver Health Medical Center, University of Colorado Hospital, Children’s
Hospital, Porter Adventist Hospital, Medical Center of Aurora –South
Campus, Saint Anthony North Hospital, Saint Anthony Hospital 84th
Avenue Location, Littleton Adventist Hospital, are available to conduct
a SANE exam, ideally within five days of the sexual assault. It is best
if an individual does not bathe, shower, eat, drink, douche, or change
clothes. However, evidence can be collected if you have done any or all
of these things. More information about the SANE can be located on
the hospital’s respective websites. Contact information and addresses
for these and other locations within the state of Colorado can be
found on the OE website under the tab Sexual Misconduct Resources
(https://www1.ucdenver.edu/offices/equity/support-resources/sexual-
misconduct-resources/).

Please note that if some or all of this evidence is unavailable or does
not exist, you are still encouraged to report a sexual assault. The lack of
evidence does not preclude an investigation from taking place.

C. Confidential Reporting Options
The University offers access to confidential resources for individuals
who are unsure about whether to report Prohibited Conduct or are
seeking counseling or other emotional support in addition to (or without)
making a report to the University. Section Support and Resources
page (https://www1.ucdenver.edu/offices/equity/support-resources/),
identify confidential andother resources, both at the University and in the
surrounding community. See Section VIII for CU Denver | CU Anschutz on-
and off-campus resources.

D. Supportive Services and Assistance including Protective Orders
When an individual notifies the OE (either directly or through a responsible
employee, advocate, third party, or other) that they have experienced
conduct prohibited by the Policy, the OE will provide referral information
as needed (whether or not there isa formal complaint or participation
in a formal grievance process, formal adjudication process, or other
resolution process) in accessing on-and off-campus services, including
but not limited to counseling, academic assistance, housing, mental
health services, victim advocacy, legal assistance, visa and immigration
services, assessments for no contact orders, and/or forensic sexual
assault nurse examiner (SANE) exams.

For a written summary of options and resources available to any person
reporting Prohibited Conduct, please refer to this PDF document on
the OE website: https://www1.ucdenver.edu/offices/equity (https://
www1.ucdenver.edu/offices/equity/).

E. Orders of Protection, Restraining Orders, or Similar Lawful
Orders
Complainants who are interested in obtaining an Order of Protection, or
any other order issued by a court, must pursue those options on their
own behalf. Restraining orders are obtained through the court with
applicable jurisdiction. More information on obtaining a restraining order
in Colorado is located in the State of Colorado County Court Restraining
Order Brochure: https://www.courts.state.co.us/userfiles/File/Media/
Brochures/restraining.pdf.

The Phoenix Center at Auraria (PCA) can assist individuals free of
charge with the process of obtaining a restraining order. CU Denver | CU
Anschutz complies with Colorado law in recognizing orders of protection.

mailto:equity@ucdenver.edu
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Any person who obtains an order of protection from Colorado or any other
state should provide a copy to the Auraria Police Department (for those
on the Auraria Campus) and/or the University of Colorado Denver Police
Department (for those on the CU Anschutz) and the Title IX Coordinator
or designee.

Privacy, Confidentiality, and the University's Obligation
to Provide a "Safe and Non-Discriminatory Environment"
Privacy and confidentiality have distinct meanings.

Privacy: Means that information related to a report of Prohibited Conduct
will be shared with a limited number of individuals on a “need to know”
basis in order to assist in the active review, investigation, resolution of
the report, and related issues. All University employees who are involved
in potential response to a report receive specific training and guidance
about safeguarding private information in accordance with applicable
laws.
The privacy of student education records will be protected in accordance
with the University’s policy for compliance with the Family Educational
Rights and Privacy Act (FERPA) and state law protections. Access to
personnel records is restricted in accordance with University policy and
applicable laws.

Confidentiality: Means that information shared by an individual with
designated campus or community professionals cannot be revealed
to any other person without express permission of the individual, or as
otherwise permitted or required by law. Those campus and community
professionals who have the ability to maintain confidential relationships
include health care providers, mental health professionals, the sexual
assault or domestic violence complainant advocate, attorneys, and
ordained clergy, all of who normally have privileged confidentiality that
is recognized by Colorado state law. The Title IX Coordinator has also
designated the Ombuds staff serving in their capacity as a confidential
resource for CU Denver | CU Anschutz campus. These individuals are
prohibited from breaking confidentiality unless (i) given permission to do
so by the person who disclosed the information; (ii) there is an imminent
threat of harm to self or others; (iii) the conduct involves suspected
abuse of a minor under the age of 18;or (iv) as otherwise required or
permitted by law or court order.

A. Confidential Resources and Privacy
Confidential Resources/Independent Reporting Obligations –The
University supports the use of confidential resources for all parties, for
any reason, including support for medical assistance, counseling, crisis
intervention, advocacy, and assistance with legal, housing, and financial
matters. Information shared with confidential resources is not disclosed
to any party outside of the resource(s) with limited exceptions as defined
by law or policy of the resource.
Employees who are confidential resources are not required to report
Prohibited Conduct under the Policy. A person who is a confidential
resource under the Policy may have an independent obligation to report
some forms of criminal conduct to law enforcement officials. Any person
who is a confidential resource may consult with campus legal counsel to
determine whether an independent reporting obligation exists.

B. Responsible Employees
All members of the University community may report Prohibited Conduct.
Reporting allows the University to undertake investigations when
appropriate, but also allows the University to inform those who have
been involved of supportive measures and to facilitate access to those
services. Reporting also allows the University to identify institutional
risks, increase the effectiveness of its training programs, and identify the
need for additional services that will protect the University community

from harm. The University views reporting of Prohibited Conduct as
fundamental to its ability to provide a campus environment that allows
equal access to educational and employment opportunities.

1. Reporting Requirements
a. Responsible employees must report prohibited conduct. Many
members of the University community, generally including
faculty and members of the administration with supervisory
responsibilities, are responsible employees, who must promptly
report Prohibited Conduct as set forth in the Policy and these
Procedures to the Title IX Coordinator or designee.
b. Responsible employees means any employee who: (1) has the
authority to hire, promote, discipline, evaluate, grade, formally
advise or direct faculty, staff, or students; (2) has the authority to
take action to redress Prohibited Conduct; or (3) has been given
the duty or reporting incidents of sexual violence or any other
misconduct by students to the Title IX Coordinator.
c. Any responsible employee who witnesses or receives a written or
oral report alleging that a member of the University community has
been subjected to or has committed an act of Prohibited Conduct
must promptly report the allegations to the Title IX Coordinator or
designee. Members of the University community include students,
faculty, staff, contractors, patients, visitors to campus, volunteers
and employees of affiliated entities. Because the University may
have the ability to address or prevent future Prohibited Conduct, the
obligation to report exists independently of whether the individual
who was subjected to or committed an act of Prohibited Conduct is
currently enrolled or employed at the University.
d. The responsible employee is required to promptly report to the
Title IX Coordinator or designee all known details about the alleged
Prohibited Conduct, including:

1.  Name(s) of the complainant(s);
2.  Name(s) of the respondent(s);
3.  Name(s) of any alleged witnesses; and
4. Any other relevant facts, including the date, time, and

specific location of the alleged incident.

If the responsible employee does not know all of the above details,
the responsible employee must still make a report with the available
information. If the responsible employee is unable to provide
this information at the time of making an initial report, but later
becomes aware of additional information, the responsible employee
must supplement the prior report.
e. Responsible employees employed by University law enforcement
are required to report pursuant to this section unless the
information is otherwise excluded by state or federal law (for
example, identifying information for the complainant and/or
information related to juveniles).
f. In many instances, it may not be immediately apparent whether
a person is a member of the University community or whether the
alleged Prohibited Conduct occurred in the course of an educational
program or activity of the University. Rather than conduct their own
inquiries to determine whether these conditions exist, responsible
employees should report potential Prohibited Conduct to the Title IX
Coordinator or designee to allow a preliminary inquiry to occur.
g. Responsible employees are not required to report information
disclosed during an individual’s participation as a subject in an
Institutional Review Board-approved human subjects research
protocol. Institutional Review Boards (IRB) may, in appropriate
cases, require researchers to provide reporting information to all
subjects of IRB research.
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h.Responsible employees who receive information related to
Prohibited Conduct in the course of serving in the capacity as
Ombuds, as designated by the University, are not required to report
to the Title IX Coordinator. These responsible employees must report
Prohibited Conduct disclosed to them when they are not serving in
the capacity as Ombuds.
i.Responsible employees who receive information related to
Prohibited Conduct in the course of providing professional services
within a privileged relationship, such as health care providers or
counselors, are not required to report to the Title IX Coordinator.
These responsible employees must report Prohibited Conduct
disclosed to them when they are not providing professional services
within a privileged relationship. These responsible employees
may also have independent professional obligations to report
some forms of criminal conduct to law enforcement officials. Any
responsible employee may consult with campus legal counsel to
determine whether an independent reporting obligation exists.
j. A responsible employee does not satisfy the reporting obligation by
reporting Prohibited Conduct to a supervisor or University personnel
other than the Title IX Coordinator or designee.
k. Responsible employees are not required to report Prohibited
Conduct to which they have been personally subjected to the Title
IX Coordinator, but are nonetheless encouraged to report.
l. Communications of Prohibited Conduct to a “responsible
employee” are not confidential, and these employees must report
Prohibited Conduct to the Title IX Coordinator or designee when it is
disclosed to them.

2. Reporting by Students and Other Members of the University Community
Who are Not Responsible Employees
The University encourages all members of the University community,
even those who are not defined as responsible employees, to report
Prohibited Conduct to the Title IX Coordinator or designee.

C. Privacy and Information Disclosure
The University will not disclose the identity of any individual who
has made a report or complaint of sex discrimination, including any
individual who has made a report of filed a formal complaint of Prohibited
Conduct, any complainant, any individual who has been reported to be
the perpetrator of sex discrimination, any respondent, and any witness,
except as may be permitted by law, or to carry out an investigation,
hearing, or judicial proceeding related to the Policy. This may require
sharing information, including identification information, between internal
University offices.

1. Confidential Resources
See Section VIII for CU Denver | CU Anschutz resources.

2. Clery Act Reporting
Those persons who are “Campus Security Authorities” for purposes
of crime reporting under the Clery Act may find a summary of their
obligations at:

• CU Denver (https://www.ucdenver.edu/police/clery-act/)
• CU Anschutz Medical Campus (https://www.ucdenver.edu/police/

clery-act/)

D. Formal Complaints by Title IX Coordinator and Overriding Factors
If a complainant has disclosed an incident of Prohibited Conduct, but
wishes to maintain privacy and does not wish to initiate the grievance
process, the Title IX Coordinator or designee must discuss the availability
supportive measures with the complainant, describe the process for filing
a formal complaint, and explain that the University prohibits retaliation.
The Title IX Coordinator or designee will further explain the steps the

University will take to prevent retaliation if the individual participates in a
grievance process and will take responsive action if it occurs.

If, having been informed of the University’s prohibition of retaliation and
its obligations to prevent and respond to retaliation, the complainant
would still like to maintain privacy or does not want to file a formal
complaint initiating the grievance process, the Title IX Coordinator or
designee will weigh that request against the University’s obligation to
provide a safe, non-discriminatory environment for all students, faculty,
and staff. In making this determination, the Title IX Coordinator or
designee will consider a range of potentially overriding factors that would
cause the Title IX Coordinator or designee to file a formal complaint and
initiate a grievance process, including the following:

1. The risk that the respondent will commit additional action of sexual
violence or other violence;

2. The seriousness of the alleged misconduct, including whether the
respondent threatened further sexual or other violence against the
complainant or others, whether the alleged misconduct was facilitated
by the incapacitation of the complainant, or whether the respondent
has been found responsible in legal or other disciplinary proceedings
for acts of sexual or other violence;

3. Whether the alleged misconduct was perpetrated with a weapon;
4. Whether the complainant is a minor;
5. Whether the University possesses means other than the

complainant’s testimony to obtain relevant evidence of the alleged
misconduct (e.g., security cameras or personnel, physical evidence);
and 

6. Whether the alleged misconduct reveals a pattern of perpetration at a
given location or by a particular group.

The decision to file a formal complaint by the Title IX Coordinator or
designee and initiate the formal grievance process pursuant to the Policy
will be on a case-by-case basis after an individualized and thoughtful
review.

Nothing in this section limits the Title IX Coordinator or designees from
responding to the alleged conduct in a manner other than investigation
or adjudication that the Title IX Coordinator or designee may determine
is appropriate under the circumstances, for example with supportive
measures, referral to other offices, or consulting with University officials
as appropriate, including but not limited to the University of Colorado
Police Department, CU Denver or CU Anschutz CARE Team, CU Denver
| CU Anschutz FAST Team, Office of Student Conduct and Community
Standards, or CU Denver Housing and Dining. Additionally, nothing in the
override analysis limits the authority to initiate or impose disciplinary
action as necessary.

The Title IX Coordinator or designee may also determine that a report
to the relevant law enforcement agency is warranted given the factors
above, despite an individual’s request for privacy. The OE will consider the
range of factors listed above in making the determination to report to law
enforcement. In those instances, the OE will make a reasonable effort to
notify potential complainants prior to reporting to law enforcement.

If the University honors the individual’s request for privacy, the
University’s ability to meaningfully investigate the incident may be
limited, and disciplinary action may not be possible.

E. Disclosure of Findings of Sexual Misconduct
The University recognizes that third parties (either employers and/
or institutions receiving transferring students) may have a legitimate
interest in knowing whether a University employee or student has been
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found responsible for engaging in Prohibited Conduct. In the event that,
after a grievance process and any rights of appeal have been completed,
an employee or student has been found responsible for engaging in
Prohibited Conduct, the University may confirm upon inquiry from a
potential employer, licensing or credentialing agency, or institution that
the employee or student has been found responsible for violating the
Policy subject to applicable state and federal laws (e.g., FERPA) regarding
such disclosures. As required by the Colorado Open Records Act, the
University shall not release any records related to the investigation of
Prohibited Conductor finding of sexual misconduct unless otherwise
permitted by law.

Resolution Procedures
The University does not tolerate and will be responsive to any report
or complaint of “Prohibited Conduct” listed in these Procedures and is
committed to providing prompt, fair, impartial, and equitable resolutions
of any complaint that the University knows, or in the exercise of
reasonable care should have known,about. The primary concern is the
safety of all University community members. The University, through the
OE, will take steps to prevent the recurrence of any Prohibited Conduct
and remedy any discriminatory effects on the complainant and others
if appropriate. The following procedures will apply to resolution of all
reports of complaints of Prohibited Conduct:

A. Overview of Resolution Procedures and Options
The University has authority to conduct at least a preliminary inquiry
upon receiving a report or complaint alleging Prohibited Conduct. A
preliminary inquiry may include, but is not limited to, evaluating whether
the report or complaint implicates a policy enforced by the OE, whether
the complaint and parties are within the jurisdiction of the OE, and
whether the report or complaint presents a safety threat such that the OE
must report the concern to law enforcement. The OE shall then determine
the most appropriate means for addressing the report or complaint.
Options include, but are not limited to:

1. Formal Grievance Process.See Section VI (B) through (H) below.
2. Policy Education Remedies.See Section VI(I) below.
3. Preliminary Inquiry: Determining that the facts of the complaint or

report, even if true, would not constitute a violation of the Policy and
closing the matter following a preliminary inquiry. 

4. No limitation on existing authority: Referring the matter to an
employee’s appointing/disciplinary authority or supervisor. These
Procedures do not limit the authority of a disciplinary authority to
initiate or impose disciplinary action as necessary.

5. Other referral: Determining a complaint does not fall within the
jurisdiction of the Policy and referring the complaint to appropriate
office(s) on campus best suited to address the reported concerns.

B. Initiation of the Grievance Process, Including Filing and
Evaluation of a Formal Complaint
1. Formal Complaint Required to Initiate Formal Grievance Process
An individual (referred to as the complainant) or Title IX Coordinator or
designee must file a document alleging a violation of misconduct under
the Policy against an individual (referred to as the respondent) for the
University to initiate a formal grievance. The formal complaint must
contain the complainant’s or Title IX Coordinator’s physical or digital
signature. The formal complaint form is available on the OE’s website.

A complainant who reports allegations of misconduct with or without
filing a formal complaint may receive supportive measures. See Section
III(D).

2. Who May File a Formal Complaint
To initiate the grievance process under the Policy, either the complainant
or the Title IX Coordinator or designee must file and sign a formal
complaint.

a. Title IX Sexual Misconduct: To file a formal complaint, a
complainant must be participating in or attempting to participate
in the University’s education program or activity. “Attempting to
participate” can include a complainant who (1) is applying for
admission or employment; (2) has graduated from one program
but intends to apply to another program and/or intends to remain
involved with the University’s alumni programs or activities; or
(3) has left school because of Sexual Misconduct but expresses a
desire to re-enroll. A complainant who is on a “leave of absence” may
also be participating or attempting to participate in a University
education program or activity.
b. Sexual Misconduct: To file a formal complaint, a complainant may
or may not be a member of the University community who alleges to
be a victim of conduct that would violate the Policy.

Complainants are encouraged to meet with an investigator(s) prior to filing
a formal complaint, but are not required to do so.

3. Evaluation of a Formal Complaint
Once a formal complaint has been filed, the Title IX Coordinator or
designee will evaluate whether the conduct alleged in the formal
complaint, if proved, would constitute a violation of the Policy. If
additional information is needed to evaluate jurisdiction, the Title IX
Coordinator or designee will make reasonable efforts to obtain that
information.

The Title IX Coordinator or designee will notify the complainant if
additional time is needed to consider the complaint, such as when
gathering additional information is necessary to determine whether
dismissal is appropriate.

The OE may, but is not required to, dismiss a formal complaint at any time
during the investigation if the complainant notifies the Title IX Coordinator
in writing that the complainant would like to withdraw the formal complaint
or any allegations therein, if the respondent is no longer enrolled or
employed at the University, or if specific circumstances prevent the
University from gathering evidence sufficient to reach a determination
as to the formal complaint or the allegations therein (discretionary
dismissal).

a. Title IX Sexual Misconduct: The Title IX Coordinator or designee
must dismiss a formal complaint, subject to appeal, if the alleged
conduct would not constitute Title IX Sexual Misconduct or the
University lacks jurisdiction under the requirements of Title IX. If
the Title IX Coordinator or designee dismisses a formal complaint
pursuant to these Procedures, the Title IX Coordinator or designee
will consider whether the conduct alleged in the formal complaint
violates other provisions of the Policy and any other University or
campus policies, procedures, or conduct codes.
b.Sexual Misconduct: The Title IX Coordinator or designee must
dismiss a formal complaint, subject to appeal, if the alleged
conduct would not constitute Sexual Misconduct or the University
lacks jurisdiction to pursue the matter. If the Title IX Coordinator
or designee dismisses a formal complaint pursuant to these
Procedures, the Title IX Coordinator or designee will consider
whether the conduct alleged in the formal complaint constitutes a
violation of any other university or campus policies, procedures, or
conduct codes.



University Policies 27

If the alleged conduct would not violate the Policy, the Title IX Coordinator
or designee will dismiss the formal complaint with regard to that conduct
(mandatory dismissal).

The Title IX Coordinator or designee will notify both the complainant and
the respondent of the complaint either by issuing a Notice of Allegations
and Investigation. See Section IV(C)or a Notice of Complaint and
Dismissal, which will include a summary of the allegations reported
and an explanation as to the reason for the dismissal from the Formal
Grievance Process.

4. Appeal of Dismissal of Formal Complaint
If a formal complaint is dismissed, either party may appeal. To file an
appeal of the dismissal, the complainant or respondent must submit the
written appeal to the Title IX Coordinator or designee within five business
days of the Notice of Complaint and Dismissal. The appeal must include
an explanation as to why the alleged misconduct, if true, would violate
the Policy and why the formal complaint should not be dismissed.

An administrator within the OE, separate from the Title IX Coordinator or
decision-maker for the initial dismissal, will consider the appeal and issue
a determination in writing to both parties either upholding the appeal or
overturning the dismissal within five business days.

C. Notice of Allegations and Investigation
If a formal investigation is commenced, the respondent and complainant
shall receive a Notice of Allegations and Investigation. The written notice
may be sent to the respondent and complainant by email or via U.S. mail
to the permanent address appearing in the University’s information
system or the address appearing in a police report, or may be physically
delivered. Notice will be considered furnished on the date of physical
delivery or on the date emailed. For employee respondents, the employee’s
supervisory uplinemay receive a copy of the written Notice of Allegations
and Investigation. This may include the Chancellor and the employee’s
appointing/disciplinary authority, as well as Human Resources.

The OE requests that the respondent contact the investigator(s) within
five business days of the issuance of the notice to schedule a meeting.
If, in the course of an investigation, a complainant alleges additional
violations or the Title IX Coordinator or designee decides to investigate
additional allegations about the complainant or respondent that are
not included in the initial Notice of Allegations, the OIEC will issue an
Amended Notice of Allegations to both parties.
The Notice of Allegations and Investigation (and any Amended Notices of
Allegations and Investigation) will include:

1. The identity of the parties involves in the incident;
2. The specific section(s) of the Policy allegedly violated; 
3. The conduct allegedly constituting Prohibited Conduct; 
4. The date and location of the alleged incident, to the extent

known and available; 
5. Information about the University’s grievance process;
6. A statement that the respondent is presumed not responsible

for the alleged conduct and that a determination regarding
responsibility is made at the conclusion of the grievance
process; 

7. Information about the provisions that prohibit knowingly making
false statements or knowingly submitting false information
during the grievance process; 

8. Information that the parties have equal opportunity to inspect
and review evidence; and

9. Information that the complainant and respondent may have an
advisor of their choice,including an attorney. The advisor may
not engage in any conduct that would constitute harassment
or retaliation against any person who has participated in
an investigation and may be denied further participation for
harassing or retaliatory conduct.

The Notice of Allegations and Investigation may also include information
concerning any interim protective measures, which may include no-
contact orders or location or campus exclusions, as well as other
supportive measures.

D. General Investigation Process
The OE’s grievance process and Procedures provide for equitable
resolution of any formal complaint of Prohibited Conduct within an
average of 90 calendar days, except that such time frame may be extended
for good cause with prior written notice to the complainant and respondent
of the delay and reason for the delay. The OE will also provide the
complainant and respondent with regular written updates on the status of
the investigation throughout the process until conclusion.
A formal grievance process includes four major stages: (1) filing and
evaluation of the formal complaint, (2) investigation, investigative
report, (3) hearing and determination regarding responsibility (including
sanctions, if applicable), and (4) appeal, if applicable and described
below.

1. Investigators
The investigative process will be conducted by trained officials who
do not have a conflict of interest or bias for or against complainants or
respondents generally. An official shall recuse themselves from any role
in the grievance process in those instances where the official believes
that their impartiality might be reasonably questioned by an independent,
neutral observer due to the official’s personal bias or prejudice against
the complainant or respondent, or against complainants or respondents
generally, or where the official has a personal or professional relationship
with one of the parties that would adversely affect the official’s ability to
serve as an impartial finder of fact.

Investigations will be conducted by staff who are appropriately trained
and have qualifications and experience that will facilitate a prompt, fair,
equitable and impartial resolution. The Title IX Coordinator or designee
shall ensure that OE Investigators and other members involved in the
formal grievance process will receive annual training on issues related
to sexual assault, intimate partner abuse, stalking, sexual harassment,
and retaliation. The Title IX Coordinator or designee shall determine if one
or more Investigators shall be assigned to each case depending on the
specific circumstances and as warranted.

a. Outside Investigators

The Title IX Coordinator or designee may also designate other individuals
(either from within the University, including an administrator, or from
outside the University) to conduct or assist with an investigation.
Circumstances which may warrant such outside resolutions include, but
are not limited to, conflict of interest, allegations of bias, or workload.
The Title IX Coordinator or designee retains the discretion to determine
whether the use of outside investigator(s) is warranted and reasonable
given the circumstances and information known at the time. Outside
investigator(s) shall have adequate training, qualifications,and experience
that will, in the judgment of the Title IX Coordinator or designee, facilitate
a prompt, fair, and impartial resolution. Any outside investigator(s)
designated to address an allegation must adhere to the requirements of
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these Procedures and confer with the Title IX Coordinator or designee on
a regular basis about the progress of theinvestigation.

2. Formal Investigative Process
The formal Investigative process is the procedure the OE uses to
investigate allegations of Prohibited Conduct and to determine whether
an individual more likely than not engaged in conduct that violates the
Policy. Individuals found responsible for violating the Policy are subject to
sanction, up to and including expulsion or termination of employment.

a. Information Gathering During Investigation

After the Notice of Allegations and Investigation has been issued to the
parties, the OE’s investigator(s) will seek to obtain all available evidence
directly related to the allegations at issue.

During the course of the investigation,investigator(s) interview the
complainant(s), respondent(s), and witnesses separately.

The parties and witnesses may have an advisor of their choosing,
including an attorney, advocate, or other person, to provide support and
advice throughout the formal investigation process, including but not
limited to, being present for any meetings with the OE personnel. The
advisor is not authorized to participate instead of the complainant or
respondent. The advisor may not engage in any conduct that is disruptive
to the meeting or interview, or that would constitute harassment or
retaliation against any person who has participated in an investigation.
Advisors may be denied further participation for harassing or retaliatory
conduct.

The complainant, respondent, and witnesses are expected to respond
to the investigator(s) request to schedule an interview or to provide
other evidentiary materials within a timely manner, generally within five
business days of the investigator’s request. If a party or witness fails
to respond within a reasonable time, the investigator may continue the
investigation without the benefit of information the party or witness
might have provided.

The OE will provide, to a complainant, respondent,or witness whose
participation is invited or expected, written notice of the date, time,
location, participants, and purpose of all investigative interviews, or other
meetings, with sufficient time for the party to prepare to participate.

Parties may suggest questions to be posed by the investigator(s)during
interviews to other parties and/or witnesses during the course of the
investigation. The investigator(s) may decline to ask a question when
the question is not reasonably calculated to lead to the discovery of
probative evidence, when the probative value is outweighed by the
danger of unfair prejudice, or in consideration of undue delay or needless
presentation of cumulative evidence.

Questions about a complainant’s prior sexual history are normally not
probative and will be asked only when directly relevant to the incident
where the alleged Prohibited Conduct occurred. See Section II.

The University, and not the parties, holds both the burden of proof and
the burden of gathering evidence sufficient to reach a determination
regarding responsibility for Prohibited Conduct. Both parties may present
witnesses, including fact and expert witnesses, and other inculpatory
and exculpatory evidence. Neither party is restricted from discussing the
allegation under investigation or from gathering or presenting relevant
evidence. The OE will also contact individuals who may have potentially
relevant information related to allegations under investigation even if
these individuals are not proposed by the parties.

The OE will not use any party’s records that are made or maintained by
a physician, psychiatrist, psychologist, or other recognized professional
or paraprofessional acting in the professional’s or paraprofessional’s
capacity, or assisting in that capacity, and which are made and
maintained in connection with the provision of treatment to the party,
unless the University obtains that party’s voluntary, written consent to do
so for a grievance process.

The investigator(s) will prepare a written summary of each interview
taken to include complainant(s), respondent(s), and witnesses. The
investigator will send the summarized interview to the individual party or
witness for a review of accuracy. Unless the complainant(s), respondent(s),
and witness requests additional time, the summarized interview will be
deemed accurate if the party or witness does not provide feedback on the
statement within two business days of the investigator emailing it to the
party or witness.

Information may be developed during the course of the investigation
that indicates additional Policy violations to those initially identified in
the Notice of Allegations and Investigation. In such circumstances, the
investigator shall review such additional potential violations with the
Title IX Coordinator or designee, who shall assess whether reasonable
cause exists to believe the respondent engaged in the newly-discovered
Prohibited Conduct. If so, the Title IX Coordinator or designee shall
send a written Amended Notice of Investigation which includes relevant
additional information.

Preliminary and Final Investigation Reports may be submitted to the
Office of University Counsel to review for legal sufficiency.

b. Preliminary Investigation Report

When the investigator determines that the investigation is reasonably
complete, the investigator will prepare a preliminary investigation
report that includes the directly related evidence. The evidence subject
to inspection and review in an electronic or a hard copy, along with
the preliminary investigation report will be available for review by
the complainant(s), the respondent(s), and each party’s advisor. The
preliminary investigation report will include:

• A description of the incident;
• Procedural history and jurisdiction;
• Factual agreements and disputes;
• Summaries of the interviews conducted;
• Summaries of other information.

The complainant(s) and respondent(s) will have the opportunity to respond
to the information in the preliminary investigation report with further
information, but only as it pertains to factual disputes or clarifying
information they provided. Parties are unable to change the information
provided by other parties or witnesses; rather, they may respond to the
information. If either the complainant(s) or respondent(s) are reminded of
further evidence they have, they may provide this to the investigator(s).
Additionally, the parties may:

• Provide any additional information that they believe is relevant to the
investigation or to seek clarification from the investigator on aspects
of the draft investigation report;

• Identify any new witnesses who should be interviewed (including a
description of what topics/issues the witness should be asked to
address and why this is necessary for the investigation);

• Identify any additional evidentiary materials that should be collected
and reviewed to the extent that such items are reasonably available
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(e.g., text messages, social media postings, etc.), understanding that
the investigator lacks the power to subpoena evidence; and,

• Identify any information that they believe was inappropriately
included or excluded in the draft report.

While the University will not restrict the ability of the parties to discuss
the allegations or gather evidence, the University will seek to ensure that
the parties and their respective advisors, advocates or support persons
as applicable maintain the privacy of disclosed information, particularly
in electronic and/or hard copy format. Parties receiving such private
information should only distribute it to those individuals with a legitimate
need to know. The University will continue to enforce prohibitions against
harassment and retaliation.

The parties will have at least 10 business days to submit a written
response to the preliminary investigation report to the investigator(s).
The investigator(s) will consider the parties’ responses, if any, prior to
completing the final investigative report.

Where the investigator(s) receive information that warrants further
investigation or review, the investigator(s) may extend the investigation
in order to collect additional information. If an investigation is extended
for this purpose, the parties will be notified in writing. Following such
an extended investigation, the investigator(s) will issue an amended
preliminary investigation report to include newly gathered information
being considered.

The decision to extend the investigation shall be at the discretion of the
investigator(s) and made in consultation with the Title IX Coordinator or
designee.

c. Extension Request - Response to Preliminary Investigation
Report

Should a complainant or respondent, intending to provide a response to
the preliminary investigation report, believe they do not have adequate
time to prepare their written response, a written request for extension
of time may be submitted to the investigator(s). The request must be
submitted within the 10 business day deadline for responding to the
preliminary investigation report, and should include the rationale for
requesting the extension along with the proposed date by which all
response documents will be submitted. Requests for extension of time
will be considered on their merits and will not automatically be granted.
When an extension is granted, other parties will be notified and provided
the same extension, if granted.

d. Requests to Inspect the Investigative File

Requests to inspect directly related information gathered by the
investigator(s) can be made at any time during the investigative process.
The opportunity to inspect the investigative file will be provided equally
to both parties. Requests must be made in advance and in writing (via
email) to the investigator(s). The investigator(s) will arrange for the
viewing of information contained in the file within a reasonable amount of
time following receipt of such a request. Access to information contained
in the investigative file shall be made available in person or via electronic
means.

e. Final Investigation Report

After the preliminary investigation report has been reviewed by the
parties, and following the completion of any additional investigation
if applicable, the investigator(s) will incorporate any responses to the
preliminary investigation report to create the final investigation report.

This report will fairly summarize relevant evidence without reaching any
findings of fact or conclusions.

The final investigation report will be provided to each party and their
advisor(if any) and shared with the Title IX Coordinator and Hearing
Officer at least ten business days prior to the hearing for the parties’
review and response and for the purpose of the live hearing.

E. Hearing and Determination Regarding Responsibility
A trained Hearing Officer will preside over a live hearing. Nothing
precludes the OE from utilizing a single decision-maker (Hearing Officer)
or a panel of decision-makers (including the Hearing Officer) for the
hearing and determining responsibility.

Each party may bring one advisor of their choosing to the live hearing to
conduct cross-examination, with prior notice to the OE that the advisor
will attend and the advisor’s name. The OE will inform both parties of the
identity of the other party’s advisor. If a party does not have an advisor
present at the live hearing, the OE will provide that party an advisor,
without fee or cost.

Upon notice that a party needs an advisor, the OE will endeavor to assign
an advisor at least ten business days prior to the scheduled pre-hearing
conference so the advisor may prepare. The advisor provided by the OE
to conduct cross-examination on behalf of that party may be, but is not
required to be,an attorney.

Live hearings will be conducted virtually, with parties (and their respective
advisors) located in separate locations. Technology will enable the
Hearing Officer or panel of decision-makers and parties to simultaneously
see and hear the party or witnesses answering questions. Hearings are
closed to the public.

The Hearing Officer must create an audio or audiovisual recording, or
transcript, of any live hearing and the University must make it available to
the parties for inspection and review.

1. Pre-Hearing Conference
To effectuate an orderly, fair, and respectful hearing, the Hearing Officer
will convene a pre-hearing conference with each party and party’s advisor
to plan for the hearing. Attendance is required, at minimum, by each
party’s advisor. The parties will be provided the name(s) of the Hearing
Officer and panelists, if applicable, prior to the pre-hearing conference.

Prior to the pre-hearing conference, the parties will provide the Hearing
Officer with a list of witnesses they may call and evidence they may use
during the hearing.

At the pre-hearing conference, the Hearing Officer and the advisors will
discuss, at minimum, the following topics:

• Identification of each party's advisor who will be attending the live
hearing;

• The procedures to be followed at the live hearing;
• Identification of witnesses who will appear at the hearing;
• Identification of exhibits that will be presented for the cross-

examination process

2. Hearing Decorum
The Hearing Officer is responsible for maintaining an orderly, fair,
and respectful hearing. The Hearing Officer will direct the order of
the proceeding and may engage in direct questioning of parties and
witnesses during the hearing.
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The Hearing Officer has broad discretion and authority to respond to
disruptive or harassing behaviors, including adjourning the hearing or
excluding the offending individual. The following rules apply:

• Advisors must be respectful of all participants and the
hearing process. Abusive, intimidating, and harassing
conduct will not be tolerated;

• Advisors may only make objections to questions on the
grounds of relevance or to assert a privilege. Advisors
must signal for the Hearing Officer’s attention, calmly
state their objection, and wait for a determination;

• Repetitive or redundant questioning may be deemed both
lacking in relevancy and harassing;

• Should an advisor need to confer with their party, they may
request that the Hearing Officer grant them a recess. A
mid-hearing conferral may not exceed 10 minutes. Every
effort should be made to conduct conferrals privately and
to not be overly disruptive;

• Parties and advisors may not create audio or audiovisual
recordings of the hearing;

• Advisors and parties must acknowledge the rules
of decorum in advance of a hearing, including an
acknowledgement that failure to abide by the rules may
result in adjournment of the hearing and a postponement
until the party whose advisor failed to abide by the rules
may secure a new advisor.

3. Cross-Examination Procedure
At the live hearing, the Hearing Officer must permit each party’s advisor to
ask the other party and any witnesses all relevant questions and follow-
up questions, including those challenging credibility. Each party’s advisor
must ask questions directly, orally, and in real time. A party’s advisor may
only ask a party or witness relevant questions.

A relevant question seeks information that has any tendency to make
the existence of any fact that is of consequence to the determination of
the action more probable or less probable than it would be without the
information sought in the question.

Before a complainant, respondent, or witness answers a cross-examination
or other question, the Hearing Officer must first determine whether the
question is relevant and explain any decision to exclude a question as not
relevant.

Questions and evidence about the complainant’s sexual predisposition
or prior sexual behavior are not relevant, unless such questions and
evidence about the complainant’s prior sexual behavior are offered to
prove that someone other than the respondent committed the conduct
alleged by the complainant, or if the questions and evidence concern
specific incidents of the complainant’s prior sexual behavior with respect
to the respondent and are offered to prove consent.

4. Submission to Cross-Examination
Any individual (complainant, respondent or witnesses) may choose to
not participate in the live cross-examination hearing. If a complainant or
respondent declines to submit to cross-examination, the party’s advisor
may still ask questions on their behalf. The Hearing Officer cannot draw
an inference about the determination regarding responsibility based
solely on a party’s or witness’s absence from the live hearing or refusal
to answer cross-examination or other questions. The Hearing Officer may
consider any relevant prior statement of a party or witness, whether or
not they submit to cross-examination at the live hearing. The Hearing
Officer may decide how much weight to give the prior statements,

weighed considering all the evidence in the case and the issues to be
decided.

5. Determination Regarding Responsibility
Consistent with the standard of proof in other conduct proceedings, the
Hearing Officer and panelist, if applicable, must apply the preponderance
of the evidence standard when making findings and conclusions as to
whether the Policy has occurred. A preponderance of the evidence exists
when the totality of the evidence demonstrates that an allegation of
Prohibited Conduct is more probably true than not. If the evidence weighs
so evenly that the Hearing Officer and panelists, if applicable, is unable
to say that there is preponderance on either side, the Hearing Officer and
panelists, if applicable, must determine that there is insufficient evidence
to conclude there has been a violation of the Policy.

In applying the preponderance of the evidence standard, the Hearing
Officer and panelists, if applicable, may consider both direct and
circumstantial evidence. The Hearing Officer and panelists, if applicable,
may determine the credibility of parties and witnesses and the weight
to be given their statements, taking into consideration their means
of knowledge, strength of memory and opportunities for observation,
the reasonableness or unreasonableness of their statements, the
consistency or lack of consistency of their statements, their motives,
whether their statements are contradicted or supported by other
evidence, any evidence of bias, prejudice or conflict of interest, and the
person’s manner and demeanor when providing statements.

It is the responsibility of the Hearing Officer, not the parties or the
investigators, to make a determination based on the totality of the
available information to determine whether or not the preponderance of
the evidence has been met. Neither party bears a burden of proof. The
ultimate determination of factual findings and responsibility rests with
the Hearing Officer after full consideration of all available evidence.

The Hearing Officer must issue a written determination regarding
responsibility that will be sent to the OE. The written determination
regarding responsibility may be submitted to the Office of University
Counsel to review for legal sufficiency prior to being issued to the parties.

The written determination must include:

• Identification of the allegations potentially constituting
Prohibited Conduct;

• A description of the procedural steps taken from the
receipt of the formal complaint through the determination,
including any notifications to the parties, interviews with
parties and witnesses, site visits, methods used to gather
other evidence, and hearings held;

• Findings of fact supporting the determination;
• Conclusions regarding the application of the Policy to the

facts;
• A statement of, and rationale for, the result as to

each allegation, including a determination regarding
responsibility, any disciplinary sanctions the University
imposes on the respondent, and whether remedies
designed to restore or preserve equal access to the
education program or activity will be provided by the
University to the complainant; and

• The University’s Procedures and permissible bases for the
complainant and respondent to appeal.

In cases resulting in no Policy violation, the OE will provide the written
determination to the parties simultaneously after it is prepared by the
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Hearing Officer. Both parties have the opportunity to appeal the written
determination regarding responsibility. See Section VI(H).

In cases resulting in a Policy violation, prior to the issuance of the written
determination to the parties, the Hearing Officer will refer the matter to
the appropriate sanctioning authorities (for either a student or employee
respondent) for a disciplinary sanction to be determined. See Section
VI(F)and Section VI(G)below. After the sanction has been incorporated
into the written determination regarding responsibility, the OE will provide
the written determination and sanction to the parties simultaneously.
Both parties have the opportunity to appeal the written determination,
including the sanction, if applicable. See Section VI(H).

If the respondent is a student employee and the alleged misconduct
occurs outside the employment capacity, the OE may determine that
the respondent’s supervisory upline has a legitimate need to know
information related to the grievance process.

The determination regarding responsibility becomes final either on
the date that the University provides the parties with the written
determination of the result of the appeal, if an appeal is filed, or if an
appeal is not filed, the date on which an appeal would no longer be
considered timely.

The OE will also provide any applicable notices to the complainant
following the conclusion of any subsequent corrective or disciplinary
action pursuant to the State Personnel Board Rules for respondents
who are classified employees and the Professional Rights and Duties
procedure and Privilege and Tenure process for respondents who are
faculty.

In the event that no Policy violation is found, there is no preclusion of
discipline for other student or employee misconduct under applicable
University policies, procedures, or codes of conduct.

F. Sanctioning Process for Student Respondents
In cases where the Formal Grievance Process results in a determination
that a student respondent is responsible for a Policy violation, the matter
will be referred, with the written determination (prior to the inclusion of
the sanction), to the Sanctioning Board prior to the issuance of a final
written determination.

1.Student Sanctioning Board
The Sanctioning Board is composed of three members who are
collectively authorized to impose sanctions for student respondents and
to remedy the effects of the Prohibited Conduct. The Board shall decide
by majority decision. For the grievance process, the Board will notify the
Hearing Officer of the determined sanctions so that the Hearing Officer
can include them within the written determination.

The OE Coordinator of Remedies and Protective Measures or designee is
a member and the Chair of the Sanctioning Board for student respondents
and will appoint two additional University employees who are not
affiliated with the OE to serve on the Sanctioning Board. University
employees who serve on the Sanctioning Board will have received
appropriate training regarding the applicable policies and factors
pertinent to the sanctioning decision.

a. Factors Considered in Sanctioning

The Sanctioning Board members conduct an individualized review,
including review of the Hearing Officer’s written Determination Regarding
Responsibility, similarly situated cases, assessment of the factors below,
and may review the entire file and consult as necessary with OE staff,

Student Conduct and Community Standards, or any other University staff
as needed in making a sanctioning determination.

Factors pertinent to a sanctioning decision may include, as
applicable:

• Severity and/or pervasiveness of conduct and whether it
escalated during the incident;

• The impact of separating a student from their education;
• Whether the complainant was incapacitated at the time of the

conduct;
• Relationship between the parties, including degree of control of

one party over another;
• Whether there was force/violence, weapons, or threats of force/

violence;
• Any prior history of related criminal, conduct, or policy

violations; including but not limited to the University Code of
Conduct and any active disciplinary sanctions in place at time
of the conduct;

• Impact of incident on complainants;
• Acceptance of responsibility by respondent; and
• On-going safety risk to complainant or community.

b. Possible sanctions

Sanctions may include one or more of the following:

• Warning/Written Reprimand: A warning/written reprimand is a
written statement from the Board or designee that the behavior
was inappropriate and that more serious action will be taken
should subsequent infractions occur.

• Educational Sanctions: The student may be required to
attend a class, evaluation, or program (e.g., alcohol or anger
management classes or training on sexual misconduct or
protected-class discrimination and harassment). This is not an
exhaustive list but should serve as a reference for the types of
educational sanctions that may be imposed.

• Meeting with the OE Coordinator of Remedies and Protective
Measures or designee: The student may be required to meet
with a University official to review the terms of the sanction and
ensure compliance prior to eligibility to apply for readmission,
as applicable.

• Residence Hall Reassignment: A student who resides in a
residence hall is assigned to a different residence hall room or
floor.

• Residence Hall Termination: A student’s residence hall
agreement is terminated through the OE process, and the
student is prohibited from residing in any University residence
on either a permanent or temporary basis. Specific exclusion
from the residence halls may also be imposed.

• Probation: A student is placed on probation. Probation lasts for
a specific period of time, and is implemented by semesters. Any
violation of University policies or the conditions of probation
committed during the probationary period will result in further
disciplinary action.

• Restriction or Denial of University Services: The student is
restricted from using or is denied specified University services,
including participation in University activities.

• Delayed Conferral of Degree: The issuance of a student’s
diploma is delayed for a specified period of time.
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• Suspension: The student is required to leave the University for
a specific period of time. A suspension notation appears on the
student’s transcript until the period of suspension has expired
and all other sanctions are complete. The student is required to
apply for readmission to the University after their suspension
period. Suspension from the University includes an exclusion
from University property during the period of suspension. A
suspension decision results in the student being suspended
from all campuses of the University of Colorado system. Upon
completion of the suspension, if the student wishes to return
to the University, they must complete the re-admission process
through the Office of Admissions.

• Exclusion: The student is denied access to all or a portion of
University property. When a student is excluded from University
property, that student may be permitted on University property
for limited periods and specific activities with the permission
of the OE Coordinator of Remedies and Protective Measures or
designee. Should the student enter University property without
permission, the police may charge the student with trespass.

• Expulsion: The student is required to permanently leave the
University. A notation of expulsion remains permanently on the
student’s transcript. Expulsion from the University includes an
automatic exclusion from University of Colorado property. An
expulsion decision results in the student being expelled from all
campuses in the University of Colorado.

• Disciplinary Stop and Disciplinary Hold: A disciplinary stop
shall be placed on a student’s record if they are suspended
as the outcome of the OE proceedings. A disciplinary stop is
honored by all University of Colorado campuses and prohibits
a student from being admitted to any of the campuses and
from registering for classes until the suspension period is
over and the student has reapplied and has been re-admitted.
A disciplinary hold may also be placed if a student fails to
complete assigned sanctions, which has the same impact on
a student’s records and registration as described above. The
disciplinary hold will not be removed until all sanctions are
completed.

• Additional Sanctions: The Board has the discretion to impose
any additional sanctions that may be warranted and appropriate
given the circumstances of the case.

G. Sanctioning Process for Employee Respondents
In cases where the Formal Grievance Process results in a determination
that an employee respondent is responsible for a Policy violation or acted
inappropriately or unprofessionally, the matter will be referred, with the
written determination (prior to the inclusion of the sanction), to the
appointing/disciplinary authority. If the respondent is a student employee
and the alleged misconduct occurs outside the employment capacity,
the OE may determine that the respondent’s supervisory upline has a
legitimate need to know information related to the case resolution.Any
applicable sanctioning meeting pursuant to these Procedures does
not replace any additional meetings that may be required under other
applicable personnel processes (e.g., State Personnel Board Rules for
classified employees; Professional Rights and Duties procedure and
Privilege and Tenure process for faculty).

1. OE's formal recommendation to disciplinary authority
The Title IX Coordinator or designee will provide a formal
recommendation to the appointing/disciplinary authority as to applicable
sanctions. A formal recommendation will be consistent with the factors
set forth below.

a. Factors Considered in Sanctioning

• Factors pertinent to a sanctioning decision may include, as
applicable:

• Severity and/or pervasiveness of conduct and whether it
escalated during the incident;

• Whether the complainant was incapacitated at the time of the
conduct;

• Relationship between the parties, including degree of control of
one party over another;

• Whether there was force/violence, weapons, or threats of force/
violence;

• Any prior history of related criminal, conduct, or policy
violations; including but not limited to the University Code of
Conduct and any active disciplinary sanctions in place at time
of the conduct; 

• Impact of incident on complainants;
• Acceptance of responsibility by respondent; and
• On-going safety risk to complainant or community

2. Sanction Required
In order to remediate the effects of Prohibited Conduct, the appointing/
disciplinary authority will impose sanctions. Sanctions for classified staff
in the written determination may include either a corrective action or
a notice of disciplinary action, issued pursuant to the State Personnel
Rules.

The appointing/disciplinary authority will determine the type of sanctions
in consultation with the Associate Vice Chancellor & Chief Human
Resources Officer or designee, the Title IX Coordinator or designee, and
any other administrative staff with a need to know.

The appointing/disciplinary authority may have access to the formal
grievance process records and may consult with the adjudicative staff in
order to determine action.

The Title IX Coordinator or designee will notify the Hearing Officer of
the determined sanctions so that the Hearing Officer can include the
sanction within the written determination.

Potential sanctions include:

• Letter of Expectation/Reprimand: A warning/written letter of
expectation or reprimand is a statement from the disciplinary
authority that the behavior was inappropriate and that more
serious disciplinary action will be taken should subsequent
infractions occur.

• Mandatory Training: The employee may be required to attend a
training, class, or program as relevant to the misconduct.

• Demotion: The employee is demoted from their current position.
• Job Duty Modifications: The disciplinary authority may modify

the employment responsibilities of the employee.
• Reduction in Salary/Ineligibility for Merit Increases: The

employee’s salary is reduced either permanently or temporarily,
or the employee is not eligible for merit increases either
permanently or temporarily.

• Ineligibility for Rehire: The employee is no longer eligible for
employment at the University.

• Exclusion: The employee is denied access to all or a portion
of University property. When an employee is excluded from
University property, that employee may be permitted on
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University property for limited periods and specific activities
with the permission of the University official or designee who
imposed the exclusion. Should the employee enter University
property without permission, police may charge the employee
with trespass.

• Termination of Employment Contract or Termination of
Employment: Pursuant to applicable laws and policies specific
to the employee’s status, the disciplinary authority recommends
or terminates employment.

• Additional Sanctions: The disciplinary authority has the
discretion to impose any additional sanctions that may be
warranted and appropriate given the circumstances of the case.

H. Appeals
Either the complainant or respondent may file a written appeal of the
determination regarding responsibility. All appeals must be made in
accordance with the Procedures outlined in this section.

Basis for appeal of a determination regarding responsibility:

• To determine whether there were procedural irregularities that
affected the outcome of the matter;

• If new evidence that was not reasonably available at the time
the determination regarding responsibility or dismissal was
made that could affect the outcome of the matter;

• The Title IX Coordinator, investigators, or Hearing Officer, and
panelists, if applicable, had a conflict of interest or bias for or
against complainants or respondents generally or the individual
complainant or respondent that affected the outcome of the
matter.

In the appeal, both parties must have a reasonable, equal opportunity to
submit a written statement in support of, or challenging, the outcome.

The decision-maker(s) for the appeal (Appeal Board) may not be the same
Hearing Officer that reached the determination regarding responsibility or
dismissal, the investigator(s), or the Title IX Coordinator. All Appeal Board
members must be trained.

The Appeal Board will issue a written decision describing the result of
the appeal and the rationale for the result. The appeal decision must be
provided simultaneously to both parties.

1. How to File an Appeal and Timeframe
Appeals must be submitted in writing to the Title IX Coordinator or
designee within 10 business days after the determination regarding
responsibility is issued. The appeal should indicate the specific basis
for the appeal (see above), supporting arguments and documentation,
and any other relevant information the appealing party wishes to include.
The appealing party should be aware that all appeals are documentary
reviews, and no interviews are conducted. Generally, appeals are
determined solely on the merits of the documents submitted. Appeal
documents therefore should be as complete and succinct as possible.
All sanctions imposed in the case will not go into effect until either the
deadline for filing an appeal passes and no appeal is filed or, if a timely
appeal is filed, the appeal is decided, whichever comes first.

The appealing party may not present any new evidence unless the party
can demonstrate that it could not, with reasonable diligence, have been
discovered or produced during the course of the investigation.

2. Extension Request
Should an appealing party, intending to provide a response to the
preliminary investigation report, believe they do not have adequate time

to prepare their written response, a written request for extension of time
may be submitted to the Title IX Coordinator or designee. The request
must be submitted within the 10 business day deadline for responding
to the preliminary investigation report, and should include the rationale
for requesting the extension along with the proposed date by which all
response documents will be submitted. Requests for extension of time
will be considered on their merits and will not automatically be granted.
When an extension is granted, other parties will be notified and provided
the same extension, if granted.

3. Appeals Process and Appeals Board
The Title IX Coordinator or designee will notify the other party to the
original complaint (complainant or respondent) in writing, and the party
will be provided five business days to respond in writing to the appeal.
The response should be sent to the Title IX Coordinator or designee.
Neither party is required to respond to an appeal. Not responding to an
appeal does not imply agreement with the appeal.

After the submission of all documentation related to the appeal, or the
passage of the five-day deadline for response has passed, the Title IX
Coordinator or designee will appoint University employees (who may
include staff from the CU Boulder and Colorado Springs campuses) who
are not otherwise affiliated with the OE at CU Denver | CU Anschutz to
serve on the Appeal Board.

4. Appeal Decisions
Upon review of the appeal, the Appeal Board may:

• Uphold the initial decision in its entirety;
• Direct that there be reconsideration by the Hearing Officer (or a

new Hearing Officer) based on the existing evidence; or
• Direct that there be re-investigation (by the same or different

investigators) followed by a second live cross-examination
hearing process conducted in accordance with the process
outlined above.

The Board members shall not make new findings of fact. The Board shall
review all documentation submitted, make the final decision upon appeal,
and concurrently provide the parties with a written Notice of Appeal
Decision within 15 business days of its receipt of all final documentation.

I. Policy Education Remedies
The OE may determine that the most prompt and effective way to address
a concern is through a Policy Educational Meeting. For example, the OE
may resolve a report or complaint through a Policy Education Meeting
if the alleged conduct, even if true, would not be considered prohibited
conduct under the Policy.

The primary focus during a Policy Education Meeting remains the welfare
of the parties and the safety of the campus community, but this process
does not involve a written report or a determination as to whether the
Policy has been violated. This type of approach provides the University
with a “remedies-based” resolution option that allows the University to
tailor responses to the unique facts and circumstances of an incident,
particularly in cases where there is not a broader threat to individual
or campus safety. In these cases, the OE may do one or more of the
following:

• Provide interim or long-term supportive measures to the
complainant and the respondent;

• Provide a referral to other campus-based resolution processes
as appropriate for the specific facts of the case;
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• Provide targeted or broad-based educational programming or
training; and/or

• Conduct a Policy Education Meeting with the respondent to (1)
discuss the behavior as alleged and provide an opportunity
to respond; (2) review prohibited conduct under the Sexual
Misconduct, Intimate Partner Violence, and Stalking Policy; (3)
identify and discuss appropriate future conduct and behavior
as well as how to avoid behavior that could be interpreted
as retaliatory; (4) inform the complainant of the respondent’s
responses if appropriate; and (5) notify Student Conduct
and Community Standards or the respondent’s appointing
or disciplinary authority of the allegations and responses if
necessary, who will determine whether any other disciplinary
action is appropriate.

The OE retains discretion to conduct a Policy Education Meeting.
Additionally, the OE retains discretion to proceed with a Formal Grievance
Process for allegations that, if proven true, would violate the Sexual
Misconduct, Intimate Partner Violence, and Stalking Policy. For
allegations that would warrant a Formal Grievance Process, but the OE
proceeded with a Policy Education Meeting because the complainant
requested privacy or that no investigation or disciplinary action be
taken and that request could be honored consistent with the factors
and obligations of the OE as set forth in Section III, the OE will notify the
complainant of the ability to end the Policy Education Meeting process at
any time and to commence or resume a Formal Grievance Process.

Responsibilities of the Title IX Coordinator
The Title IX Coordinator is responsible for overseeing reports of
Prohibited Conduct and identifying and addressing any patterns or
systemic problems that arise during review of those reports.

Each campus shall designate and provide notice of the name, title, office
address, telephone number, and email address for the campus Title IX
Coordinator and any designated Deputy Coordinators.

Title IX Coordinator:
Elizabeth Schrock, Assistant Vice Chancellor and Title IX Coordinator
Office of Equity
Lawrence Street Center
Campus Box #187
1380 Lawrence Street, 12th Floor
Denver, CO 80217
Phone: 303-315-2567
Email: equity@ucdenver.edu

Additional information about OE staff can be found at:
CU Denver (https://www1.ucdenver.edu/offices/equity/about-us/
meet-the-team/)
CU Anschutz Medical Campus (https://www1.ucdenver.edu/offices/
equity/about-us/meet-the-team/)

For all matters within the scope of the Policy, at a minimum, each campus
Title IX Coordinator shall be specifically responsible and have delegated
authority from the Chancellor for implementing the Policy. Subject to
the Title IX Coordinator’s ultimate responsibility and authority, the Title
IX Coordinator may further delegate responsibility and authority for the
following functions:

1. Ensuring that reports of Prohibited Conductare being handled
appropriately and in a timely manner; 

2. Overseeing adequate, reliable, and impartial investigations of reports
of Prohibited Conduct; 

3. Evaluating whether a formal complaint should proceed over a
complainant’s decision to not move forward pursuant to Section V.C.4
of the Policy;

4. Evaluating whether a formal complaint must be dismissed for
jurisdictional bases;

5. Referring matters for further action or discipline for inappropriate
or unprofessional conduct under other applicable policies or
procedures even if a Policy violation is not found. No provisions of
the Policy shall be construed as a limitation upon the authority of
the appointing/disciplinary authority to initiate disciplinary action for
inappropriate or unprofessional conduct; 

6. Facilitating supportive measures for all parties;
7. Ensuring broad publication of the campus complaint process and

Procedures, including posting the process and the Procedures on an
appropriate campus website;

8. Providing an annual report to the President and the appropriate
campus Chancellor documenting: (a) the number of reports or formal
complaints of alleged violations the Policy; (b) the categories (i.e.,
student, employee, or other) of the parties involved; (c) the number
of Policy violations found; (d) the number of appeals taken and the
outcomes of those appeals; and (e) examples of sanctions imposed
for Policy violations;

9. Reviewing and confirming that the relevant Policy statements of
the campus Annual Security Report pursuant to the Clery Act are
consistent with the Policy and campus complaint process and
Procedures;

10. Monitoring campus compliance with this Policy;
11. Ensuring there is ongoing training and education regarding reporting

and preventing sexual misconduct for all students, faculty and staff;
12. Ensuring that Title IX Coordinators, investigators, and decision-

makers are thoroughly trained.
13. Maintaining records and related documentation of compliance

with the Policy, including, but not limited to, retaining copies of any
training documentation, tracking student and employee training
participation, documenting each step of the campus complaint
process and Procedures, including supportive measures, investigation,
hearing, sanctioning, and appeal; and

14. Ensuring broad dissemination of the statement that the University
shall not discriminate on the basis of sex in employment or in its
education programs and activities.

Smoke-Free and Tobacco-Free
Environment
In accordance with our mission, which commits in part to improving
the health and well-being of Colorado and the world, the University of
Colorado Denver and University of Colorado Anschutz Medical Campus
will ensure a smoke-free and tobacco-free environment to protect the
health of its faculty, staff, students and visitors at CU Anschutz and CU
Denver.

Purpose
In order to promote health and wellness within the University community,
it is the policy of CU Denver | CU Anschutz (“the university”) that smoking
or tobacco use of any kind is prohibited on any property or in any
facilities at CU Anschutz and in any owned, leased, or occupied buildings
on CU Denver. This policy is consistent with policies already in place for
neighboring affiliates at both campuses, including University of Colorado

mailto:equity@ucdenver.edu
https://www1.ucdenver.edu/offices/equity/about-us/meet-the-team/
https://www1.ucdenver.edu/offices/equity/about-us/meet-the-team/
https://www1.ucdenver.edu/offices/equity/about-us/meet-the-team/
https://www1.ucdenver.edu/offices/equity/about-us/meet-the-team/
https://www1.ucdenver.edu/offices/equity/about-us/meet-the-team/
https://www1.ucdenver.edu/offices/equity/about-us/meet-the-team/
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Hospital, Children’s Hospital Colorado and the Auraria Higher Education
Center

All persons on CU Anschutz are prohibited from smoking products
including, but not limited to, cigars, cigarettes, pipes or any device (e.g.
e-cigarettes) or material which is lighted or inhaled. Smokeless tobacco
products such as chewing tobacco or snuff are also prohibited. Smoking
for the purpose of this policy shall include the use of e-cigarettes,
electronic vaping devices, personal vaporizers, electronic nicotine
delivery systems or such devices which vaporize substances to simulate
smoking.

All persons on CU Denver are prohibited from smoking products including,
but not limited to, cigars, cigarettes, pipes or any device (e.g. e-cigarettes)
or material which is lighted or inhaled in any and all buildings owned,
leased, or occupied by CU Denver, or within twenty-five (25) feet of any
entrance, passageway, operable window, of ventilation system of any CU
Denver owned, leased, or occupied building. Smokeless tobacco products
such as chewing tobacco or snuff are also prohibited. Smoking for the
purpose of this policy shall include the use of e-cigarettes, electronic
vaping devices, personal vaporizers, electronic nicotine delivery systems
or such devices which vaporize substances to simulate  smoking.

Implementation
This policy will be distributed to the university community, made available
on its website, presented during new student, faculty and staff orientation
programs, and promoted using signage on the campus.

Individuals observed smoking or using tobacco products on CU Anschutz
will be informed of the policy and asked to stop. Any individual observed
smoking inside or within twenty-five (25) feet of any CU Denver owned,
leased, or occupied building will be informed of the policy and asked to
stop. Continued violation of the policy may result in disciplinary action,
according to processes specific to faculty, staff and students.

For information or assistance with smoking cessation resources
or implementation of this policy, please call Human Resources at
303-315-2717.

Student Immunization Requirements and
Compliance
This policy addresses immunization requirements for current and newly
enrolled students at the University of Colorado Denver | Anschutz Medical
Campus. The State of Colorado has established basic immunization
requirements for students at institutions of higher education.

The Joint Commission (TJC), using standards established by the Centers
for Disease Control (CDC), additionally mandates that all students in
health-care professions whose training includes clinical settings and
patient contact must present evidence of immunization for or immunity
to an expanded list of communicable diseases. This policy describes
the process for ensuring and certifying compliance with basic and
expanded immunization requirements at the CU Denver and CU Anschutz
campuses.

Policy Statements
1. All continuing and newly enrolled CU Denver students (except those

in Extended Studies) must comply with the basic immunization
requirements as described in this policy. (See #4 for exceptions for
online students.)

2. Students enrolled in clinically based programs at CU Anschutz (listed
in "Expanded Immunization" section below in #5) must comply with

the expanded immunization certification requirements established by
TJC and CDC.

3. Students who do not comply with the immunization requirements
described in this policy may not be allowed to enroll in succeeding
terms and/or be assigned to clinical sites until the requirements are
met.

4. Students enrolled exclusively in online courses or programs must
meet the immunization requirement or (at their discretion) sign the
exemption clause at the bottom of the Certificate of Immunization
form. (See provision below regarding quarantines and forfeiture of
tuition and fees if classes are being attended on campus.)

5. Students required to meet the basic and expanded immunization
requirements may be assessed a fee for immunization management
services.

6. Student immunization records are protected information under
the Family Educational Rights and Privacy Act (FERPA). Health
information contained in some immunization records also may be
protected information under the Health Insurance and Portability and
Accountability Act (HIPAA). These records must, therefore, be stored
and maintained in a secure manner.

Basic Immunization Requirements for Enrolled Students
at CU Denver and Non-Clinical Graduate Students at CU
Anschutz
1. All regular enrolled students at CU Denver are required to provide the

following documentation by the posted due dates (e.g., November 1
if matriculating in summer or fall terms and March 1 if matriculating
in spring term). All regular newly enrolled CU Denver students must
comply with these basic immunization requirements.

a. Signed Meningococcal Disease Information Form
b. Signed Tuberculosis Screening (Risk Assessment) Form and any
additional tests and x-rays required by the health professional who
reviews the Tuberculosis Screening form
c. Proof of Immunization
d. Immunization Form

2. Other degree, non-degree, and certificate students in non-clinical
programs at the Anschutz campus may be required to meet
the expanded immunization/immunity policy of their program
administrators to fulfill student, programmatic, and community health
care needs.

3. Students born after January 1, 1957 must provide documented proof
that they have received two rubeola (measles), two rubella (German
measles), and two mumps vaccinations OR two combination MMR
vaccinations (measles, mumps, and rubella).

4. Students born before January 1, 1957 must provide documented
proof that they have received one rubeola (measles), one rubella
(German measles), and one mumps vaccination OR one combination
MMR vaccination (measles, mumps, and rubella).

5. Options for submitting the required proof of immunization or
immunity may include: Certificate of Immunization signed by a
physician, nurse, or school authority. Copy of medical records
from a physician that outlines a student’s immunization history.
Proof of personal history of measles, mumps, and rubella verified
through blood titer tests. Official International “Yellow” Certificate of
Immunization.

6. Hepatitis B and meningitis vaccines are strongly recommended but
not required for CU Denver | CU Anschutz students subject to the
basic requirements. In the future these or other forms of vaccination
may be required along with MMR
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immunization and TB screening.
7. Self-identified medical, religious, and personal exemptions to the

requirements are allowed by law. Students who submit exemptions
on the Certificate of Immunization form are subject to the prevailing
state regulations governing
quarantines in case of outbreaks and university policies related to
forfeiture of tuition and fees.

8. The management of immunization/immunity requirements and
compliance will be carried out by campus-based immunization
services or outside contracted agencies (e.g., Health Center at
Auraria) in a manner best suited to campus needs and resources.

9. CU Anschutz students enrolled in non-clinical master’s and doctoral
Graduate School degree programs are also required to meet the
“basic” immunization requirements described above, with the
exception of the Meningococcal Disease
Information Form, which is recommended but not required.

Expanded Immunization Requirements for Graduate and
Health Professions Students Enrolled in Clinically Based
Programs at CU Anschutz
1. All students entering clinically-based health care training programs

at CU Anschutz have been and will continue to be required to submit
documented proof of TB testing and immunization for or immunity to
an expanded list of infectious
diseases prior to matriculation and the start of their first term. (NOTE:
The TB Screening / Risk Assessment Form is not required in addition
to the required testing.)

2. The diseases for which immunization or immunity must be
documented are described in guidelines issued and periodically
revised by the CDC and mandated prior to patient contact by TJC.
Diseases covered have included measles, mumps, and rubella (MMR),
chicken pox (varicella), polio, hepatitis B, and diphtheria, tetanus,
and pertussis (DTaP or Tdap) and may include emergent ones in
the future. Annual tuberculin skin testing also is mandatory for all
continuing
students enrolled in clinical programs and who have not previously
tested positive.

3. Influenza vaccines are strongly recommended annually for all those
involved in clinical health care training and delivery. Individual
programs may, at their option, require annual influenza vaccinations
for their students. The Meningococcal Disease Information Form is
recommended but not required.

4. Options for submitting the required proof of immunization or
immunity may include those listed above, but specific requirements
may vary by program.

5. Clinically-based health care professions programs administered
at CU Anschutz include: Medicine; Pharmacy (traditional and
non-traditional); Dental Medicine (including the international and
certificate programs); Nursing; Physical Therapy; Child Health
Associate- Physician Assistant; Genetic Counseling (Graduate
School), and any other clinically-based programs or courses involving
patient contact (e.g., certain practicum courses in Colorado School of
Public Health programs).

6. CU Anschutz school and college programs are responsible for:
Updating the Immunization Certification Form when new CDC
guidelines are issued; Informing new students of the immunization
requirements and distributing the
certification form (hard copy or electronic format) in admissions
materials; Setting deadlines for submitting the completed
forms—typically prior to matriculation but no later than the end of

the student’s first semester; Reviewing the submitted immunization
forms and following up with non- compliant students; Monitoring
annual TB testing if required of continuing students.

7. The management of immunization/immunity requirements and
compliance at CU Anschutz will be carried out by individual program
staff or a centralized immunization services office or outside
contracted reviewer(s) in a manner best
suited to program guidelines and campus and program resources.

8. Students who do not meet posted deadlines for submitting
certification forms and completing any other requirements (e.g.,
annual TB testing) in a timely fashion will not be allowed to register
in their first and/or subsequent term and/or be assigned to clinical
settings and responsibilities until the required information has been
submitted. A penalty fee may be assessed for processing health
holds.

9. Each school or college program with students assigned to clinical
settings will determine and monitor if and when new or continuing
students need other medical tests, procedures, or equipment to meet
compliance requirements related to their training (e.g., annual TB
tests, CPR, TB mask fit, etc.). Unless otherwise arranged, students are
responsible for obtaining and paying for those medical services not
covered by their insurance plans.

10. Clinical training program students in all years of their studies are
responsible for complying with immunization regulations and
supplying (if requested) to affiliated health care facilities any records
of their physical examinations,
immunization status, and other medical tests and other forms of
required documentation (related to, for instance OSHA, HIPAA, and
TJC requirements).

Student Right to Know and Disclosure
Information
As a prospective or continuing student at the University of Colorado
Denver | Anschutz Medical Campus you have a right to certain
information that the university is required by law to provide. Much of
that information is safety related or financial in nature, but other broad
categories are included such as graduation rates and the various costs
associated with attending CU Denver | Anschutz.

Current federal regulations require that institutions of higher education
disclose such information and make it readily available to current
and prospective students. The Higher Education Opportunity Act of
2008 requires institutions to provide a list of the information to which
students are entitled with instructions on who to contact to obtain more
information.

Please review your respective campus Student Right to Know webpage
for more information.

Denver Campus Student Right to Know website: https://
www.ucdenver.edu/student/records/policies/right-to-know

Anschutz Medical Campus Student Right to Know website: https://
www.cuanschutz.edu/student/resources/right-to-know (https://
www.cuanschutz.edu/student/resources/right-to-know/)

University System Policies
Phone: 303-860-5711      
Website: https://www.cu.edu/ope (https://www.cu.edu/ope/)
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The University of Colorado System Office of Policy and Efficiency
(https://www.cu.edu/ope/) - with input from system and campus policy
owners - develops, oversees and maintains the University’s system wide
policy-making process; facilitates the development, review, approval, and
maintenance of University-wide policies.

Policies include:

• Intercampus Enrollment and Tuition
• Adopting Standards for Intercampus Transfer of Credits
• Sexual Misconduct, Intimate Partner Violence, and Stalking
• Digital Accessibility

https://www.cu.edu/ope/
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